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The project reported herein was pérformed pursuant to a grant with the
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Education, U. S. Department of Health,. Education and Welfare. - Con—
tractérs undertaking such projects under Government sponsorship are
encouraged to express freely their professional judgment in the conduct
" of the project. Points of view or opinions stated do not, therefore,
necessarily represent official Office of Education position or-policy.
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. $I. Activities, Accomplishments, and Objectiﬁés. T X
’ [ . - . . P . . - R
A. Objectives. The following list of objectives were implementéd -~ >
- *" at the elemertary level during this reporting period. . ‘
. . ’ J. 1. To secure resource speakers as required by teachers. 5
: 2." To compile a list of speakers used during the year. .
. '; ’ 3. Tb continue the coordination of the films obtained éhréugh, ’
- { 7’ the State Board of Health and the Research and Curriculum )
. L .+ Unit.” ¢ A : ’
‘4. To compilé data on film usage. M v
. . . ,\
Lo 5. To work with students individually and in small groups.
. 6. To continue to work with teachers individually, in small. .-
. . svoups, and by departments. <
: . 7. To continue %to secure publicity for the awareness level.
. . N
Y . 8. To document activities by the taking of pictures. ° .
) . 9., To confinue the professional growth of the coordinato}s.
10. To continue obtaining informal feedback. -
".11.'To attend all staff, guidance, and special meetings.
12. To continue working with the businesstlabor-industry community ¢;
in promoting career awareness a%tivities. -
. -~ - T
. N 13. To write and submif weekly reports to the director.
14. To write, as-requested, all Quarterly and Final Report%? .
) 15. To obtain all pertinent data on programmatic activities.
? X T

.16. To complle intd*booklets'Careen Compani-m Guides for the
elementary level. v

17. To continue the formulation of plans for the continuation of
' career concepts during the 1975-76 school year. ’

18.~ To work with outside visitors to the program.

e 19. To write thank you letters to all speakers.

e

20. To participate in program evalué&ion.

-

~

) ' i ‘7

[ N 1 ' *
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. ¥B, Activities and Accomplishménts for the Career Awareness level.

g o v e -
< The coordinators worked With individual teachers on developing
ot

and using various methods «for implementing career-oriented activi- ¢

- ~ - '/b a
. ot ties intd their subject areas. Consideraple time was spent in
- . . . | .- D
. working with these teachers on areas of special interests. Much-
Yo < - - ~ N .
. . . A > ’ -lk . . R "‘
\ N ‘ was .dccoyplished in getting the teachers to pursue career educa-
. ! hed
, N o . . ’
tion on their own. "« . .- b .
. PR When teachers requested resource spéakers, the coordinators! .
4 ' . - - _ .
’ - ‘epdeavored to secure the desired speaker. For the most part the T
) . o . . .

" requested speakers -weré scheduled. Letters of appreciation have o .
- K %

-

N been sent to all resource people. . T,
SN ‘The coordinator« continued to’ devote a great deal of time
T oo —_— . 0

—— - ”

.to the coordination- of scheguling and returning films received
¢ fgom the Mississippi State Board of He;lth~andathe Resgarch and
; ) Curriculum Unit at Mississippi\ftate ﬁniVstity.
R aThe elementary coordinanré worked expénsi"ely with §tudents
. . )
‘&n vagious ways. ' Some individual and group zpﬁnseiing was cop— ,

4
. ) “ gL N .
ducted. ,Several different times the coordinators worked with

. .

& v

oY
. . .o b
classes on self-awareness and attitudinal act:wu% The coor-

dinators.conducted role-play activities, participdted in field

~

- %
trips, as well as roytine classroom activities.

© . »

S
.

A2

Y Several times the awarencss level received excellent radio -

A

publicity through the broadcasting of activities, and the aware-

*

<
ness—level coordinators documented several program stlVltleS[by

v .
.
w

B taking black and white pictures.
, Ay 8 . ‘ il
\\\ . . ’ ) - . . ‘
‘\‘1 . h -
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. . ' - The coor!lnators obtained informal feedback .on programmatitz _ . . °

. ~ -

. activities. The results of this feedback seemed to indicate a, .
X FT J 'ﬁ -

. - . a e . ’ 1 .
. successful program. Teacherd, admlnistrators, and students have » 2

% « “ . -’

. T R . . .
. a positive” attjtide toward Career Education. Students acquired . .
. " . . . Y

e

. - . some insight” into-'"how td ‘get where they are going." They seem ' -
* 3 i ] ) . *
to feel more positively toward work and the working world. _, ]
AXl staff @embers participated in staff meetings, guidance . Lt

- ~ - ? 3 . - -

meetings, and specially called meetings, such,as? system-wide | ° o

-

“ R - ~ «
7 teache¥ meetings. Several staff members attended conferences

el

and workshops. . \ s ’ .

- .

. . & .
* The czreer e%ycation'staff worked with the business-labor- ~
A}

~ - -
" 3

. industry comhunity in promoting career education activities.

- Thig was done by using resource speakers and by—planning special
;\\_—\\events. - ) . .
- R .
The coordinators wrote and submitted to the director all ‘

. [

weekly, quarterly, and f%nal reports. - 4 ' .

- Cons;derable time was spent on the compilation of Career

- AN s

Companion Guides. The coordinators completed the cdorréction, ’ ) " e L
‘ ) typlng, ahd ;upllcatlon of these guldes. An elementary booklet‘~ . .
} , ' has‘been‘complled con31sr1né of 134 guldes represent;ng ;ll
elementary schools. 8 ‘ . - - s
¢ , -

Teachers were encouraged tq utilize career educatlon ¢on-
\« - -

) \
Cepts Ln the regular;currlculum. With the assistance of the )

coordlnators, teachers and admlnlstrators are currently seeklng

{

methods of gontiﬁuing career education next year. ‘
L] ’ - e " - N
. , q . i
-~ » N
. G a ,
Y \ - . 3 .
Q '
EMC A . " . .
P i - L. y .
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R . ‘. . [y : . - * T
- : '! . ' * N ' € b . :
. . N The:éafeer staff received-visitors from 6ther schools and . ° -
[N . ¢ - ‘ . . LA
- - . have shown these visitoxs’ dround thesschools, entouraged them . -
- % . . - " - > ‘\ .. ¢ \ -
* to talk to teachers, v1e ‘classes, and to ask questionsé Various . 4
OON -~ m‘erials‘ wei'e‘s'upplied to these -v..sitors;._ b ) e :
':. r'- . « . ve . \‘ '(} 4 ‘ - . .
The members "of the staff participated in*brogram evaluation. - s°
- . ¥ , 2

AR
The coordlnacorssadmlnlstered attitude and information pests to . 3
l LI ~ .- ? ) .

4

,’ .

. .t:>. Fout cégssgs.of the fourth gnade at Orange Lake, CharIotte Hyatt,
West, and Magnolia Elemer’xtary. C e P . ' j\ * »
* ™~ - - '

- ?. i -
. . ‘\ Teachers were requested to complete questionnaires asking,'
L ) [ - o *y .

for their opinions aznd attitudes. These questionngires were

- . o -

distribﬁted and collected by Ehe coordind¥ors: . . ; ) <

\ . 3 -

- -«
- - A .

C. " The following-objectives were selected to be *implémentéd at the

" Junior High Level. - v
- ~~trn )
1. To contlnue to provide career education related. fllms &
. . . . other career educatjon materials to teachers. .
"\ %’ H "
. 2. To arrange-for field £rips to 1ndustr1es and businesses in .
. the local area. , - :
. i - : ) P .
{é@ i 3. To arrange for guest 'speakers to bring the "world of work"
) to the classrdom ad*they talk about their particular
. occupations. . . - .t
¢
. . b Io wf/;e tbank you 1et§érs to speakers who have brought the K
> ~ "world of work"” into” the classroom this semester. )

B ) 5. To talk to, students individually and in groups about plannlng
. ’ their cq{e rst

, { . . - . .
6. To collect, compile, and’ print career campanion guldes from ,
* Junior high teachérs into booklet form. , T
oy R - i ' A ' -
* D. Activities and Accomplishments. ) ot - . .
. One of the activities during this reporting period was to
\‘ b * -S..,
P, provide caréer education films and other career related materials
> v . v N )
[ Sl A “
O ¢ € * '

ERIC * . ‘ 10 | -

r " » N
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. , to teachers: x -
e W ¥ N 3 L 0" . 4 . )
. - The coordinator was also active in-arranging field €rips to °
. . . e
. 8 . . .
. ! industries and businesges in the area. Tﬁe journalism class at , ]
Y e \ - ; ) A - )

.
K

- s . _.Magnelia Junior High toured the Mississippi Press Register, -a

- . . - 3 '

1ocal newspaperu( The drafﬁing class toured the &rafting facili—

. ’{ ot ties and program at the Jackson County Branch of MissiSSLpQL Gulf

o . . -

&

Coast Junior College. The occupatloqgl orientatiorn classes at

Al
’ *
\ ° 0 N - - 3

' Tt Ed. Mayo Junior High toured Mississippi.&hemgcal £orporat10n. The

entire seventh grade from both &agnolla and Ed Mayo’Junior ngh

N .
* -

: ... Schools took a nature-trail field trip- to Grlffrn s Point on the Y
. ,;‘ L -, ¢ . s

. R Pascagoula Rlver. ’ \, ; '
o L N . . 1 ' .

Another activity used by teachers was that of 1nV1t1ng\career .
- speakers to appear beébre their classes. Anvairplane pjlot and 5

instructor talked to -occupational orientation classes about jobs
. ‘{ c L,
" , that are available in the aviation field. An ambulance service

. N . -

) owner and&baramedic attendant talked and demonstrated ambulance
. L 0
2 . emergency equipment to Students in health classeba An industrial

) . ) .
' technelegy instructor at sJackson County campus of Gulf Coast

\ Junior College talked to an'E?glish cless on .the tOpic‘TThe Art -y
e : of Communication WOer Million;." The‘eafet§~directqr'a; Missis~ - o
P . * B 1
sippi Chemical Corporat?on spoke and showed films about safety
. ‘ to health classes. Resource pe0p1eﬁrh the community~alsB cao;e—
¢

rated by coming into the classroom to talk about their respective,

bccupations. Thank you letters hhve been Written to speakers .’

- N \ o

thanking them [or their cooperation.

' ‘ ‘ v A\

11 y

-
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1]

- ’ - s ° e

. The'coordihators talked with students individually and ih

.

PPN & - I
groups about plamning their careexs, and helped students schedu}e

courses tha; will ‘be appropriate to their careet plans% Students - -8

LIPS s 7

were urged to think serigusly about an'occupat%gn and choose : ~ o

s - ° .
their curritulum in view of a prospective career. ' . . '
. . . 2 . * )

Visiting teams from other school systemt tourdd the career

<

education program in‘Moss Point Schools. They. came seeking‘éavice - Ly

as to how tgey might ;ncorperate a career education program into” ‘ d
' b
their school systems. L ) .
. * L, L v ‘
All career coordinators assisted persomnei from the Research ¥ i
’ [ . . ~ . L
4+ 4 4 ° - 0. ’ - ﬂ
Curriculun Unit at Mississippi State University in evaluation of
- L Sl
the career education prografl in the Moss Point Schools.
Teacheys ‘and students from each school in the system were ¢
: 7 . : . o 0 : i
given. an attitudinal test to measure differences in attitudes -

\ .
N N N Y | , . [

- . . <Y <
from the pre-test administered during the in—service career x
education workshop in }973. Also, a post—pest was, given to

. - M [N

s

8tudents to determine their knowledge of the 'world of work"

-
LY .
. .

received during the year. e . .

The following- objectlves were sélected for 1mg§kmentation at&Lhe
Senior High level. ' . -

» - v

1. To attend various meetings conmected with the Career Educatlon |
* prpgram such as conferences, guldanCe meetings, and those K |
meetings called by the admlnlstrators.

\
» |
2. To provide group guidance sessions for high school'studénts .

in which career decisions are facilitated, oceupational infor-

mation is made available, and vocatlonal training as well as

collegé education&l preparation are examined, .

* L

3. To offer iidividual counselipg to any student who wished £o.

. n . f

\

~

~

e . N




-’ -

. ' \ -
’ - ' expiore the various career opportunities- which might pertain
' : . to-his or her own needs, interests, and aptitudes. . :
' 4. To'complete a set of senior high school career companion 2
guides for publication as stipulated in the project proposal.
». To inventory the career education materials used at the

senior high school before the termination of -the school year.

4 .z

“ 6. To maintain good public relations between the coordinator and .

members of the faculty as well as students and admfhi;trators

o in the high school to insure a positive attitude toward career

edication goals and continuing activities after the project

) is terminated. . i} ‘ .

7. To encqurage teachers to help students develop a greater self-
.awareness and a b@ttgr,self—conceﬁg by stressing the unique-
ness and importance of every individual's contribution to

. society when ‘he enters, the world of work.
v T 3
Y 8. To write letters as necessary in the course of on-going
. activities. o -

9.+ To invite speakers to talk to classes about their work upon
. * _ the request of teachers when they consider such irformation
. pertinent to the material under study. 3

10. To explain the program to visitors who have come to inquire
) how they might implement a similar program in their own
e schooils. ;

-~
.

_F. Activities and. Accomplishments .

-

Activities were varied, but centered chiefly around mectiug
L .

a ) *
~ students' needs priot to graduation and summer vacation. Group
guidance sessions as well as individual counseling comprised the

\  bylk of the high school coordinator's work. .

« o ¢
Group Guidance sessions were conducted in nine classrooms,

«

-
*

at the request of teachers, during which career opportunities

§ vwere discussed in the various occupational clusters. Students

were encouragcd ro ask s ecific questions about careers in which
¥

-

4 . .
thu&"wcru ‘nterested.  Most students nveded information about

N

T
@)
~t

|

Co

P . Y
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.

how to-apply for jobs and where these jobs might be found. -
e

Students from each class where group sessions were offered
came to the carfeer education office for individual counseling.
When students were offered assistance in the area of career

& .
counseling, many availed themse}ves of the opportunity, especially

at the hign school level where career decisions become imperative,
o .

v

and cannot be indefinitely postponed. The high school coordinators

assisted at the high school registrétion activities, and had an

3

excellent oppottunity*QO help students make course selections in
keeping with their future carcer plans.

Evaluation of the program was conducted and tests were ad-

<

ministered: to two sophomore classes in.which career concepts

were examined. Results of these ‘tests are reported in the eval-

»

uation section of this report.

2

1

Curriculun companion guides were compiled into booklets and

bound for distribution to the State Division of Vocational and
o \

. Technical Education,-and to other evaluation agencies, in accor-

S
s

dance with project requirements¢ .

t ¢

One example of community involvement in thefgareer program
was a request made by the Chief of the Moss Point Fire Department.

He called at the career education office to solicit assistance

-

in advertising vacancies in his department. The high school

coordinator prepared fliers to be distributed among the high

school seriors. Members of the community became increasingly

aware of the services offered by the career education.office in

»
~

recruiting personnel or disseminating career information of various

-~
3




kinds.

The director of the Senior Citizens Center neat the high

school inquired about the possibility of obtaipingﬁstudent g

volunteers to work at the Center during free periods. The
family-1ife teacher was contacted to recruit’ volunteers, and a

. ’

volunteer program began. An ‘article in the Mississippi Press

Register explained the success of this program. It appears that

o

volunteers will continue to work at the Center in the.future.

. Coordinators attended a conference at the Jefferson Davis *

. Junior College campus relited to evaluating and improving the

on-going medical -and health programs at the junior colleges on

! the Gulf Coast. Questions were frequently directed at the high ‘?“

~

{
school coordinators céncerning methods of improving secondary
- ¥ - - -

preparation in these areas. It was apparent that hospital per-~
I~ sonnel and administrators realized the importépce of career

education and its long-range benefits for students who wish to

’

-

enter the mediégl and health prost§ions.
.. Several articlds related to career exploration and decision

making were reproduced for future career counseling purposes,

and were distributed to high chpoI counselors. A list of career-

related activities compiied‘from a Providence, Rhode Island school

N -

district's Home Economics Department were duplicated and given to

teachers in the home economics department for use:in lesson .

»

planning.

.

- Several persons from different school systems visited the

T 15 -
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explained by the Moss Point coordinators.

-

the, career project during the year.~ Career materials used in :

13

this program were passed out to teachers who plannediﬁb institute
, - L

-

modified programs in their schools, and infusion techniques were

“

Posters were prepared for classrooms and letters of apprecia-

tion were written to members of the community who spoke to classes

about their occupations. Many teachers expressed their apprecia-

tion for the assistance which had been given them in obtaining

t

films, speakers, é{ranging for fieldﬁtrips, and- seemed to project

a very positive attitude toward career education.

- .

v

10
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I11. Significant Findings and Events.' . vy s

—es

- A. Elementary Level. Oné of the most signilricant achievements during

*
. . FY 75 was the completion ol career companion guides, the extensive

< - B » . ~

use of films and other visuals, and the increased demand £dr

-3 ‘speakers and other resources. The coordinatorséworked closely

with the elementary teachers in’ implementing these acuivities.

It appears that career awareness activities will continue in the
elemertary schools;

The excellent returns -on the teacher evaluation question- ’

.

naires..s significant. . In the elementary schools all question-

.

-

naires were returned to the coordinators.

B. Junior High Level. The junior high school teachers are securing

speakers and films and -arranging for .field trlps on their own

without the conrdinator's assistance. This is significant in

2 .
. . P . “

that the career education program probably will continue to .

function after the career education project terminates.

¢. Senior High Level. Students appear to be concerned about selection

of a career. They have shown interest in the group guiaance

ssions, and some have sought individual counseliné following . »
these sessions. It is hoped that these sessinns cam be continued,
N
since their tenefits can be far-reaching and significant.
feachers have begun to assume the initiative in ordering films
and i%viting speakers to the classroom without the coordinator's
assistance. This trend will enhance the curriculum content and
it appears that the career program activities will continus in the
. . ,
Moae. Point High Schpu}.

17
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III. Problems.

’ - - ) R .
. .

There were no problems of any siguificance to répart on during . 3

%
-

this year. - . ' -
. IV. Dissemination Activiéies.ﬁ - ’ N
& .
L A, Elementary Level. The use of resource speakef§ has resulted in o
’ one of tﬁe begg sources of public pelations‘fﬁf the program. The .

*
. . ~

program was quite fortunate to receive some very excellent pub~

[

licity from-the Mississippi Press Register. Several times the
- . k]

program received excellent publicity via WPMP Radio. The General

. Manager of WPMP was verxfcooperative in broadcésting special

career-related events.

B. Junior High Level. A good public image was established for career

\

. education and the Moss Point School System when coordinators

attended the Health Occupations Conference at the Jefferson Davis “

campus - branch of. Mississippi Q&lf Coast Junior College. The -~

-

.post-secondary health occupation educators were delighted that - C -

secondary carect counselors were present and asked them to cominent

M .

on their role as career counselors in Moss Point's career educa-.

. - ] tion programs. They also were of the .pinion that career education

-

I

is invaluable in helping students maké realistic career choices.

1

C. Senior High Level. In April 1975, the career education project .

. . received recogrition for the career fair which was held in March.

N
v
.

The local newspaper gave the fair excellent covVerage.

»

Since the Moss Point High School coordinators were the only

counselors pfesent at the Gulf Coast Junior College Medical ana

: S 14

12 . ) !
Q . ‘. )
'

.
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.

- ‘ -

v - ) .
Health Services Conference on May 1, numeérous questions were -

directed to them concerning the extent to which career counseling

is carried on in high schools on the Gulf Coast. The fifty per—

»
- -

~ "
sons presént expressed the opinion that such cguﬁ?eling was
’ ;
‘. . C .
necessary. to enable students to view their career plans realis~

- tically and to plan their high school courses with a goal in P .
mind. - ,~
~ h \\

Y

V. Data Collection. " : : -

-

X. Elementary Level. Informal feedback from teachers, administrators, ™
students, and the community indicate a positive attitude toward
. N . . P2

- -

career education. -

at

.
-

»

Films were used quite extensively in the elementéry schools :

during the year. Over 140 films were shown approximately 780

<

. times. An average of 21 students were present for each showing ~ -

-~
-

for an aggregate total of over 30,000 students seeing the films.

During the year abproxi@ately 42 speakers were used by the

RY
{ - .
elementary coordinators. This figure does not reflect those
[

careerrrelated speakers obtained by teachers and .administrators..

The coordinators were able to obtain 100 percent retuzns on =

the evaiuallun questionraires completed by teachers, The results

. of tne questionnaires are reported in the evaluation section of ° .

this reporta ‘

>
. * "

B. Junior High Level. The collection of career companion guides

“»from junior high’ teachers for publication into booklet form to

’

meet project requirements was accomplished.

190 - '

13 : .
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5 The total career education staff assisted in collecting

2 ~ I -

evaluation data for the Research Curriculum Unit at Mississippi

N

State University. A post~test’ about career education was:admini=

. stered to teachers and students in the Moss Point Schools.. See
the evaluation section of this report for results.

-

c. SeniorIHiéh Level. A total of 62 career companion guides B

were completed by the high school teachers. The high school .

P

teachers also participated in evaluation of the career education

. projecl. . .

VI. Staff'ﬁtilization. v

- —A. Elementary Level: The only major change in activities was that
of direction and area of concentration. The staff spent much
time-on culminating activities. The compilatioa of the Career

Companion Guides was one of the major activities this year. »

B. Junior High Level. The total career education staff worked to-
gether tp finalize and publish caree; companion guide booklets.

The hiéh schooloﬁoordinators took ;; active part in helping
the high sphool‘oounselérs scheduié studeﬁt;.foF nexEx;;a;.

-

C. Senior High Level. Both high school coordinators assisted the

Guidance office with registration for next year. Career coun~

. ; : T . )
seling was-done on an ipdividual basis when students requested . Q
assistance Jith course selection.. These students were asked
about ‘future career plans and were encouraged.to make course

selections based on their occupational interest.

»

4 L 20
14 ' '
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. V1I. Staff Development. - 7.
\;. - ~

.
- ~

A. Elementary Level. The coordinators continued to ‘read current

-
~

o career—rélated»maierials, attend meetings, and conferences. They ™

conferred with members of otyef programs and shared ideas. In

s

general, the coordinators attempted to keep abreast of new deve- . -

“

lopments in career education.

»

B. Juhior High Level. The local project -director and the high school

coordinator attended the Health Occupations Conference at the

. -

. Jefferson Davis caﬁpus - branch of Mississippi Gulf Coast Junior .

College. Valuable information was gained about the health field ,__;__

which should prove helpful as they counsel students about planning

\ "

their future. . -

t
C. Senior High Level. The coordinator became familiar with registra- — -
v A .

] tion procedprés at Moss Point High School which should be of
—n R e od

value in the area of career counseling in the future.
Attendance at the Gulf Coast Junior College conference on
the status quo of the Medical and Health programs gave the

coordinator some new insights into the training of pexsons at

.

- . the post-secondary level for different medical professions. The

= -

% v

imﬁortance of good career counseling. was stressed throughout these

groﬁp'meetings by persons working‘in key positions in the various

i}oép%tals on the Gulf Coast. .

»

b ’ .

<21

\)‘ BN -

P '




INTERIM EVALUATION REPORT

r

!

A CAREER EDUCATION PROJECT ON THE®
MISSISSIPPI GULF COAST

Exemplary Project in Vocational Education

Conducted Under the Provision of

Part D of the Vocational Education
Amendments of 1968 . \

L3

”

-

; James E. Patton

+

Mississippi State University
Missigsippi State, Missigsippi

-

July, 1974

22




¥
.

1.

= - I. INTRODUCTORY SECTION K

THE LOCALE

*
-

Geographical Description, -Moss Point is located in Jackson -

County on the Mississippi Gulf Coast (See Figurele). Jackson
County is bordered to the north by George County, tp the east ~
by Harrison ayd-Stone Counties, to the south by the Gulf of
Mexico, and to the east by Mobile County, Alabama. The city

‘of Moss Point 1s 39 miles west of Mobile, Alabama; is bordered

B

to the south by Pascagoula, Mississippi; and 1is 19 miles east
of Biloxi, Mississippi. - )

-~

~ ¥ -
Moss Point is one of the most industrialized areas in the State
of Mississippi. Industries-located in the proximity of Moss
Point include Ingalls Shipbuilding Corporation, Standard 01l
Refinery, Mississippi Power Company, and Cinderella Knitting

‘Mills.

There are three incorporated centers (See Eigure 2e) in Jackson
County; each located on the Gulf Coast. These are Pascagouia,
Moss Point, and Ocean Springs.~In addition, there are four
unincorporated communities throughout the county. , The DeSoto
National Forest takes in a section of the northwestern atea

of the county.

¥

Density and Popuiation Trends. The population center of the

area is Pascagoula, which has a population ‘of 27,264, according
to the Mississippi Official and Statistical Register, 1968-72.
Moss Point has a population of 19,321; Ocean Springs - 9, 580.

* This represents an overall increase in population of 58.5 per-

cent from the 1960 census.. During the period between 1960 and’
1970 in Jackson County, there has been an increase in the 19-
and-under age group (+56 percent}; in the 20-39 age group

(+68 percent); in the 40-59 age group (+52 percent); and in-
the 60-and-over age grqup (+57 percent). The increase in
population apparently resulted from industrial expansion

(See Table Ie).

\

Occupational Breakdown. The specific occupational breakdown

for the locale includes Jackson, George, and ‘Green Counties.
The centers of industrial employment are Pascagoula and Biloxi,
Mississippi, and Mobile, Alabama. Table IIe depicts employment
by occupational categories and changes during the operation of
the exemp%gryprogram. :

Unemployment Rate and Trend. The total work force in the
Employment Security District was reported to be 30,634 in
February 1973. This figure represented an increase of 26.9
percent in the work force over th% preceding two years.

»

»

&‘

le '
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Table Ie
Jackson County ‘Populaticn® %

- Trends by Age Ranges ° .
. ~

//’ ‘ A e NS :
,
~ i fe X o~ o 3

‘ - - ’ . Yy
Age Ranges . 1960 1970 Trendt °
'0-19 | 25,200 - 39,273 - | "+ 56%
" 20-39 1 15,096. | 25,400 +68%
40-59 . ~ 10,945 | 16,625 + 520
. E - , ‘ 'ﬁ?
60 + ° _ 4,261 4 " . 6,678 . + 57%, . s
. ) 5.678. | | .
' Total =~ < . 55,522 ,.87;976  ° +58% - ’
kY ‘ * -
: . Source: Mississippi Official and Statistical Register, 1968~72 )
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Table Ile Area Employment by Occupational Categorlzatlons During
Exemplary Program Operatiop -

- *, -
e

Occupational Category- - . Employment . Employment, Employment 1971-1973
December December December

. 1971 1972 1973 Trends .

Aériculfural (Production) ‘ 300 130 100

Food Processing - - - ' - - .

Agricultural Total 300 130 100 - 66.6%

______ o mmmm e e m et e —— = - = - === == o

General Manufacturing <{includes

lumber and wood) . X X X
" .Apparel ¥ X X X .
.Printing and Publishing X iy ,,_;f;—;———;;f""—"—__‘———’J
Machinery ) X X X

Other Manufacturing (furniture,
fixtures, paper, stone, clay, .

glacs and metals) X b X
Wanufacturlng Total 17, 830 21,080 23,970 + 36 47
Construction ] ' 2040- 2080 2870

. n ) w*

Transportation and Ut%lities 560 760 850 |
Wholesale and Retail Trade 3430 3830 4590 .
Finance, Ins., and Real Estate 580 610 720
Service and Miscellaneous 1980 :2240 2800 - )
Government , 74000 4270 4420 _ :
Qther 4610 4460 4260
Nonmanufacturing Total h 7 200 18,250 20,480 + 19.067
Employment - Grand Total - 35,330 39,460 44,550 + 26.09

*




3 x
No projections were made for future employment/unemployment !
trends. .
. . 5. Income of Residents. -Information obtained from the 1970 census

indicated that the average family income in Jackson County was
$9,451, and the median family income was $8,548. There were
20,685 men and 9,949 women above 16 years of age in the Jackson
County labor force. The per capita income for the county was
approximately $2,528. - - - .

6. Families Receiving Welfare Assistance. Approximately 1,516
families in Jackson County received some type. of family
assistance checks during the year. Table IIIe lists the cate-
gories of assistance and the number of families in egch category
receiving aid. i -

2

B. THE SQHOOL SYSTEM

1. Facilities Description. The Moss Point Separate School District
is comprised of ten separate physical plants. There are seven
elementary schools; Charlotte Hyatt, West, Orange Lake, Kreole,
Magnolia, East Park, and Escatawpa. Upon completion of elemen-
tary school (grades 1-6), students may attend either Ed Mayo
Junior High or Magnolia Junior High School for grades 7-9.

From junior high all students in the system attend Moss Point
Central High School. (See’%igure 3e.)

The Moss Point High School facility is an old two-story brick
"building. A, newer one-story wing houses all vocational educa-
tion. The entire facility is kept in a state of good repair.
The two junior hlgh schools are about the same age, and both
aré structurally sound, but the Magnolia Junior High bullding
appears to pe in better repair. In both buildings the defi- '
ciencies can be corrected by cleaning and annual maintenance,

The elementary schools range from relatively old to new and
. modern construction. The needed repairs for most of the
’ buildings could be classified as minor. There appears to be a
need- to remodel some classrooms, but most of the problems can
be corrected by givihg attention to annual maintenance.
2. Enrollments. During the 1973-74 school &ear, total enrollment
. (6,839) for the school system declined slightly from the 1972-73
' ' figures of 7,005. The high school and junior high enrollments
increased slightly, from 3,074 to 3,161. Two of the elementary
schools, Charlotte Hyatt and Escatawpa, showed increases, but
all other elemertary schools decrcased. The enrollments for ™
the 3rd month of 1972-73 and 1973-74 school years are shown in
Table Ve,

ERIC ‘ 24
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Table IIIe

. Number of Jackson County‘

Families Receiving Welfare Assistance by Category,

Category No, Families | No. Families | No.Families
T June 1971 June 1972 June 1973
0ld Age Assistance 734 790 714
Aid to the Blind 19 26 25
‘Aid to Dependent Children 450 528 453
Aid to the Disabled 293 327 324
Total Families 1,496y 1,671 1,516
» é
, .
39
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'Table IVe

)

Enrollm;nt and Average Daily Attendance by School

Name of “ Grade or’ Enrollment For .
School Grades Each School ’ Average Daily Attendance
. 3rd. Mo. 3rd. Mo. 3rd. Mo. 3rd. Mo.
72-73 73-74 72-73 73-74
Central High School 10-12 1239 1267 | 1178.2 1197.45
Chari6tte Hyatt Ele. 1-6 359 397 344 382.15
West Elementary 1-6 389 316 , 375.85 303.75
Ed Mayo Junior High 7-9 953 987 921..05 936.90
Escatawpa Elementary 1-6 912 ‘ 918 882.9 ' 883.15
Orange Lake Elementary 1-6 287 283 270.15 270.4
Kreole Elementary 1-6 894 793 838.75 738.25
Yagnolia Elementary 1-6 310 286 298.55 276.9
Magnolia Junior High 7-9 871 892 844 .65 841.9
East Park Elementary 1-6 791 700 _ 757.65 . 689.9
_ T;tals 7005 6839 6711.75 6520.75
31
9e




School System Faculty. During the 1973-74 school year, the

school system utilized 362 persons as teachers, counselors,
coordinators, or administrators. Of this number two possessed
a doctor's degree, two a specialist's degree, 56 a master's
degree, 270 a bachelor's degree and 32 had less than a bachelor's
degree. Of the 32 non-degree people, 29 were teachar aides and
three were qualified trade instructo¥s. (See Table Ve — Pro-
fessional-Development)

7 >
School System Administrative Structure. The Board of Trustees

for the Moss Point Separate School District were elected by

the people in general elections. The superintendent was
appointed by the Board of Trustees. The administrative
structure for the opération of the system is depicted in Figure
I1Xe.

School System Curriculum. Students are required to complete

18 units, of which 16 must be major units and include the
following:

English . . . . . ¢ ¢+ ¢« ¢ ¢ ¢ «.6 « ¢ ¢« « & units
Math « ¢« & ¢ ¢ ¢ ¢ ¢ ¢ « ¢ o ¢« s o o o« + 2 units
—Social Studies . . . . . e e e e « o« 2% units
(American History - 1) '
(Miss. History - 1/2)
.(Civies - 1/2)
(American Government 1/2)
(electives - 1/2)

Science . « v ¢« 4 ¢ 4 ¢ ¢ 4 ¢« 4 s 4 ¢« s o« 2 units
(girls may substitute 1 unit of Home Economics
and boys may substitute 1 unit of shop)

ElectiveS w « « « « o « o o« o o o o o o + 7T units

In addition to the above, 2 units such as physical educatlon.
art, band, or other minor subjects are required.

In addition to the traditional academic areas of English, math
foreign languages, science and, social studies, the system

of fers vocational education in business, distributive education,
home economics, metal trades, building trades and drafting.

Dropout and Transfer Trends. »Approximatel; 51 percent of the

students entering the first grade in the system will complete
high school. The dropout rate for the 1972-73 school session
was approximately &4 percent. Of the 288 dropouts, 217 or
approximately 72 percent left school during grades 7-11. The
total enrollment for the school system during the 1973-74

school year was approximately 200 less than during 1972-73.

The reasons for students dropping out of quhool listed according
to frequency are as follows:

RY/
10e




Table Ve

Professional Development Table

Ph.D Ed. Sp. M. Sﬂ B. S. Non-~-

Degree |Degree |Degree |Degree Degree |Totals
(a) Elementar'y 0 0 12 | 146 0 158
(b) Junior High 0 0 5 70 0 75
(c) Fenior High 0 2 11 50 U3 ) 66
(d) Administ;ators 1 0 20 2 0 23
(e) Counselors 1 0 8 2 0 - 11
(f) Teacher Aides 0 0 0 0 29 29
TOTALS 2- 2 56 270 32 362

) 33
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1. Dropout related to repeated failure.
2. Chronic discipline problem
3. Insecurity, (out—of-placé) feelings .

4. Failure to gain peer group approval

5. Removed from school to help family

/ 6. Did not view school as necessary

7. Marriage, pregnancy, related difficulties

©

8. Miscellaneous personal reasons

~ 7. Financial Status of School System. Over a ten-year period, '
local revenue for the school system increased approximately 98
- percent. Total state funds increased approximately 91 percent,
and federal funds decreased one-fifth of one percent. Total
revenue for the school system in 1972-73 was $ 3,061,777.00,
which was 1-1/2 times more:than the 1962-63 expenditure. Ex-,
penditure per pupil increased from $225 to $446 during the
ten-year period. The tax levy for the school system was 25.0 ’
mills, the legal maximum under state law. o

II. THE EXEMPLARY PROGRAM ,

A. BACKGROUND INFORMATION

1. Origination of Program. The Vocational Education Amendments

of 1968 provided funds to local school systems through the

State Department of Education for implementation of .experimental

and/or developmental programs. On February 12, 1973, a proposal
- for an exemplary program or project was submitted to the U. S.

Commissioner of Education for funding under Part D of the Vo-

cational Education Amendments of 1968. The project ''Implemen-

tation of a Career Education Project on the Mississippi Gulf

Coast" was begun March 1, 1973, in the Moss Point Municipal

Séparate School District.

(3%
.

Modification of Existing Programs. The iuplementation of the

exemplary program required no major changes in éxisting programs

of the Moss Point Municipal Separate School District. However,

the course occupational orientation was added to the cdurriculum

and of fered at the seventh grade level at’ both junior high

schools. At the elementary level the concept of career educa-

tion was to be implemented into the present curriculum by regular
classroom teachers through fusion of career related learning ~

-

13e




experiences. Thus no major organizational or administrative
changes were necessary. Career rooms were established, and four
occupational orientation teachers, certified by: ‘the- State. ’ ~
Department of Education, were hired to man the rooms. The 'rooms )
were stocked with occupational information in the form of
filmstrips, cassettes,recordings, pamphlets, posters, and job
bank information.
¥

B. SCOPL OF THE PROGRAM v

1. Participants Served. All of the Moss Point Separate School
District's approximately 6,840 students were involved to . '
verying degrees in the program. This was accomplished by
individual teachers utilizing career~centered learning experi-
ences with the regular instructional program. On the elementary
level, field trips and resource speakers were used to comple-~ N
N ment the career related units. On the junior high level, all
seventh grade students were enrolled in the course occupational
orientation. In the senior high school, approximately 2/3 of
the students were enrolled in vocational courses.-

e

- 2. Objeztives of the Program.  The primary goal of this project
was Zor the Moss Point Separate School District to producé a
product (students) with sufficient occupational awaréness and
exploratory experiences to make sound career decisions; to ‘
make career preparation in aécordance with these decisions; and .
to enter and advance in chosen careers. In order to accomplish
this primary goal, the ultimate objective of the project was to
establish comprehensive career~centered activities ‘for grades
one through twelve in the Moss Point Separate School District.
In order to accomplish the ultimate objective of the project

‘ the fullowing specific objectives were designed for the school
system: k .

L3

a. To establish an administrative structure for the ’ -
effective implementation and operation of the career-
centered program; ’
b. To develop an understanding of and support for the
career-centered project from individuals and groups
. \ both within the school system and the community at:
large;

\\
¢. To provide appropriate career awareness and guidance
expgriences for students at the elementary school level;

) d. To provide appropriate career exploration and guidance
experiences for students at the junior high school
level;

ERIC .
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e. To provide 2 variety of occupational preparation
programs at the secondary school level;

° f. To provide an intensive program of guidance~counseling-
educational placement-job placement and followup for
secondary students completing or dropping out of the
school system; .

4

g.' To develop an appropriate interactive network among
industries, post-secondary institutions, institutions
of higher learning  and the school-system which will aid
the student in Eridging the gap between educational
experiences and‘the’world of work;

h. To provide a variety of continuing occupationai educa-
" tion (adult) programs for out-of-school groups;

i. To provide career-centered inservice training for the
entire school system's faculty; and . ) >

j. To continually evaluate and redirect (if necessary)
the career-centered program.

PERSONNEL

1/ personnel Added by the Program. A total of 9 professional

level staff positions were utilized at the local level during
the school year. These positions included administration,
coordination, and instruction. In addition, one secretarial-
teacher aide combination position was included in the project.
All nine professional level positions were filled with persons
meeting the state certification requirements and having a
minimum of a bachelor's degree or higher. The organizational
structure for the Moss Point School System and the exemplary
program are shown in Figure Ille.

Administrative Staff. The five persons employed to administer
and coordinate all phases of the exemplary project had an ’
average of 1l1l.5 years of teaching and administrative experience.
The staff possessed experiences from the areas of vocational ‘
agriculture, home economics, guidance and counseling, social

studics, history, English, business education, educational

administration, business, and teacher education. The entire

aaministrative staff devotes full time to administrative and

coordinative activities.

The local project director had eight years of experience in
business and classroom teaching at the beginning of thz project.
He assumed responsibility for coordinating all phases of the
program with the State Project Director, including recruitment,

»
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_.selection, and supervision of all project personnel.ﬁ He

. assisting in the development of ohjectives, methods, and ‘ .

3.

]
-

purchased equipment, supplies, and materials; arranged for v
consultative services; conducted in-service training of staff;
conducted public relations activities; cooperated in evaluation
activities; and made necessary reports. ‘

The high school coordinator had 14 years of experience as a

teacher and counselor and was responsible for qoordinating all

activities concerned with the job preparation f the students '
at the high school level. This coordinator also was responsible

for the supplies and materials purchased or developed by the

career staff. All_coordinators were responsible for staff

. development, planning, implementing and- evaluating the entire :
ekemplary pr03ect. )

The junior high coordinator had 20 years of experience in

teaching, guidance and teacher education. His responsibilities
.included{ coordination of equipment, supplies, mater1als'

"materials development; assistance in course gulde development

“and, Gitilization; development of instructional materials and )
assessment of the occupational orientation prggram. Other .
functions included working closely with the principals and
counselors in developing career exploration activities where
possible. JOther duties were: cooperating with teachers in ‘an .
effort‘to provide worthwhile activities of a career-centered \
nature which would add relevance to the academic program of

study; acting as a consultant upon.whom the teachers could call

for suggested career ‘related activities; and providing a

prolific sour%g of career material through well organized career
rooms. ¢

3 PN

The elementary goordinators had 15 years of experience in ) . T
teaching and 'counseling. Their responsibilities included ob-

taining and distributing teaching aids, equipment and supplies

to elementary teachers; scheduling resource persons, films, etc.;

evaluation of the elementary activities; assisting in the
survey of{local resources; and conducting in-service programs.

The duties of the secretary-teacher aide consisted of typing
requisitions, curriculum materials, correspondence, duplicating
materials, maintaining files, collecting materials, and other

" secretarial duties as assigned by the career education ad-
‘ministrative staff,’ , ‘ ;

Student Service Personnel. The”Moss Point project made no

provisions$ for hiring a counselor. However, it appeared that - .-
an excellent working relationship developed between the career
staff ;and the 11 local guidance personnel. _ .
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- These persons»%orked together in administering.various aptitude
. / and interest inventories. QCounselors also attended workshops, .
" ’ in~-service and departmentalq%ggtings, talked to studernt groups,
- and assisted in all phases ef' the career education program.
- ~ ' . . - .
. i .
4, TInstructional Personnel. The occupational orientation teachers -
- had a combined total of 1l years teaching eXperiénce. All four
‘of these teachers held bachelor's degrees and met State’
i certification standards. They were responsible for teaching
. the 7th—grade'occupational orientation classes and proyiding .
\ leadership in the junior high &chool. ‘Other responsibilities* .
- included providing exploratory experiences through digcussions,
, films, speakers, and field trips. They also assisted:in ‘
evaluation, reporting, and providing feedback'on the succéss or
fai%?re of procedures and materials used. ) i ' -

D. PROCEDURES <
1.  Physical Arrangement. The exemplary projecg required ng new _ "
facilities. In mogt instances personnel employed to implement :
and administer the project were housed in one of the local <
school plants. The project director, secretary and:four N
coordinators were housed in room 10'of the Central High School ] .
: . building. Two of ‘the occupational orientation teachers were
assigned to career rooms at Ed Mayo Junior High and the other .
. twé at Magnolia Junior High. . T

&

_— .

The only-special physical arrungements consisted of the creation
of a career office with furnishings and the designation of four
junior high classrooms as occupational oricntation career rooms.-

2, Review and Planning;? A uumber of planning and review sessions \)'
were conducted during the year. The planning sessions included
meetings to begin the program operation. These)sessions .
h included the state exemplary project director, local exemplary -
project personnel, local administrative personnel, and\teathrs

of the Moss Point public schools. . A 4
) - The local staff engaged in weekly planning and’ review sessions L
. at the career education office, In addition the staff partic- 3 \
. ) ipateéd in weekly planning sessions with personnel at the ‘

. various schools. ] .
3. Inservice Training. Prior to the beginning of school, a staff
workshop was conducted for the purpose of establishing an
clarifying the roles of all project personnel in Derformigg and
carryjng out the objectives of the project. In addition to the
‘xemphary project staff, all teachers and administrators in the §
gchQZ system were involved in the workshop. Personnel from |

N ]
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other Jéencies participatifig in the workshop were representa-’
tives from the State Division of Vécational Education and the
Research/Curriculum Unit at Mississippi State University,
Inservice activities coﬂsisted}of orientation of all classroom
teachers, counselors and administrators to the overall concept
of the career education program. Other acitivities consisted
of developing course objectives and curriculum guides; 7
improving teaching materials; and demonstrating effective usé
of materials and equipment.

. _ ’/ o
Inservice activities® were conducted with elementary teachers
during the school year. These activities assisted the teathers\
in the incorporation of occupational materials into their ‘
courses of study and minimized duplication of effort.
Activities. "A Career Education Project on the Mississippi
Gulf Coast" is an educational pragram of activities that will
provide students with sufficient occupational awareness and,
exploratory experiences to make sound career decisions. "The ’
program encompasses three stages of career education: awareness
in grades 1- 6, exploration in grades 7 9; and preparation in
grades 10-12. - -

»

»

The process began in the elementary schools by prov1dingvstudents
with sufficient occupational information and counselldg to meet
the needs of all children according to their interest and .
abilities. To accompllsh this basic goal, local exemplary
program personnel provided basic services to the elementgry
faculties. These services included obtaining occupational
information, providing counseling, and providing resourcé
persons to be utilized 'by the elementary faculties. 1In
addition, workshops,.seminars, and field trips were held to aseist
the elementary faculties to incorpotate career development
into the regulat instructional program.
The aims and puSposes of the program at the elementary or
awarertess level aré as follows: . -
© i b

1. To involve teachers in implementing career awareness

thfough games and act1v1t1es suggested by the coordi-

nators. M

.

2

2. To provide students with speakers, films, and materials
which promote career awareness. :

a - x

3. To encourage participation ok the community in pro-
moting the careér education idea and. 1nform parents
of the aims of the program. . §

4. To state and carry out program objectives and ‘goals.

.

&
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teachers write Career Companion Guides. Other functions and

- .

»

2 5. T compile a set of career companion guides.

Several different méthods and teaching techniques were used to
attain these aims and.purposes. Coordinators conducted in- r
service activities in the eleméntary schools on a regular basis

to introduce new materials, discuss planned future activities,

and to solve problems concerned with infusing career awaremess
activities into the curriculum. Individual school curriculum
councils were established to further develop activities and
provide information and feedback on the suitability of present
materials, the need for new- materials, and the overall
effectiveness c¢f the career awareness program.

The awareness coordinators worked with individual teachers in
developing and using.various methods for implementing career-
centered activities into their subject areas. A considerable
amount of the coordinators' time was devoted to helping

- Y

activities of the coordinators were ordering films, contacting
and scheduling resource speakers, developing bulletin board
ideas, and developing teacker-student activities. OCther career
materials such as filmstrips, records, cassette tapes, study
prints, books, puzzles, and games were made available through the
career progranm, )

Career implications were “emphasized by the regular elementary

teachers.in their respective classes. Exemplary project

personnel assisted teachers in developing units, lessons,

projects and activities related to the world of work.

Some of the career activities conducted dur&ng'the school term

are listed below. ‘ '

—— Students engaged in various types of role playing.

-- Resource persons from the community came into the class-
rooms to discuss their respective jobs.

-- Students wrote stories about jobs. . .

/

-- Students participated in poster drawing contests.

/

—-- Students acted out jobs throuéh playing charades.

—— Students used stand-up figurbs representing careers to act
out specific jobs. ;
?
—- Students collected picturds from newspapers and magazines
of people performing jobs.

-— Students used a mock store in relating math to jobs in a
supermarket.

»
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~- Students made paper mache figures representing various
occupations. .

~~ Students wrote themes concerning "What I want to be when

1 grow up."
This is only a partial listing of the activities used to in-
corporate career awarenéss into the regular instructional
program, but it should give insight into activities that were
used to increase the concept of the world of work for elementary
students. (fee Samples A-G) *

A typical day of activities for students in the elementary
schools would consist of a guest speaker coming into the class-
toom to discuss his job, or ather activities which might
consist of lessons geared to career information, career hand-
outs, carecr games, puzzles. or stories relating to the world

of work.

Letters of appreciation were vritten by the coordinators to

all resource persons who participated in the program. Speakers
participating in the program includéd representatives of:
Mississippi Cooperative Extension Service, Moss Point Police
Department, Escatawpa rFire Department, and Moss Point Fire
Departrent. Cther speakers inciluded a computer operator, a
marine biclogist, a pilot, a polluticn control expert, a
geologist, 1 cafeteria supervisor and health department nurses.

In the Fxploratior Phase in the jurior high school, the primary
‘objective cf the program was to help students integrate wor
vaives into their persomal value system by:

a. Afferding opporvunities for students to explore career
opportunities available by providing career~related
information, materials, and experiencdes.

b. Aiding students in developing decision-making skills
fur choosing a career through group and individual
counseling.

<. Heining students identify and interpret personal
interests, aptitudes, and abilities through partici-
pation in a comprehensive testing proyram, )

d, Aseisting students in selecting & curriculum that will
best néet their needs.

v, aiding students in developing proper attitudes roward
the “"World of Work" by cmphasizing the contribution
that subject matter caun make to a surcesasfui career
in ovory course that las career relevance.,

12

20a




In meeting the above objectives the students were provided with
exploratory experiences through the specially designed course,
occupational orientation. The course is designed to explore a
broad range of occupational categories and levels which allows
. the students to make a comprehensive educational and occupa-
. tional decision rather than being forced into limited choices.
The occupational orientation course consists of six basic units,
the first of which assists students in appraising their indivi-
dual - interests, abilities, aptitudes and. skills. Unit II is
devoted to Industrial, Trade and Craft occupations. Unit III is
devoted to a wide range of occupations in the area of Consumer
Education. Unit IV is devoted_to.ppblic service og¢cupations,
and Unit V is about production, df§tribution and management
occupations. In these units of in%truction students become ac- -
quainted with a wide range of occupations. Through the use of s r
"hands-on experiences," resource persons, and field trips, they
learn about occupational settings, worker skills, and training
needs and opportunities. ’

The junior high school teachers used the Ycareers approach’ to
relate their respective subjects to life and the world of work.
Some teachers used bulletin board displays of careers that ’
related to their subject area.
. One teacher combined the study of careers with vocabulary study.

,After students learned the meaning of such words as methodical,
extrovert, introvert, realist, idealist, etc., they listed
vocations that might require certain-of ‘these personality traits.

Several teachers used the teletrainer, furnished by the local

telephone company, to teach a unit on the current use of the

telephone. Approximately 900 students practiced using the

telephone. Along with the telephone unit students considered

the many occupations involved in making the telephone available

in everyday life. ’ . :

An English class involved in a unit which included a written
research paper utilized materials from the careér room and the
library. The student selected a topic about a career, researched
it, and submitted a written report.

One teacher utilized the bulletin board as an aid in teaching

a unit on communications. A math class used the same techniques
to relate the importance of math to various careers.

During a unit on advertising, one class used the classified
section of the Sunday newspaper to make a study of job
vacancies in the local area. Several classes made field trips

* to local industries and business firms as a followup to units
on carecr education. (See Samples H-TI)

13 *
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The above is only a partial listing of the many activities and
techniques used by the junior high school teachers in attaining
the objectives of the Exploration Phase of the program.

The career-centered curriculum at the senior high school level
is.a continuation of exploratory experiences received by
students in the elementary and junior high levels, with addi-
tional emphasis being placed on occupational preparation
activities. Students receive assistance in planning for and
attaining vocational goals and preferences either in the form
of additional vocational training or work experience.

The aims and purposes of the program at the high school level
are:
1. To carry out the-aims and purposes.of the original
career education goals

2. To prepare materials for teacher use and to obtain
material for teachers

I3

I

3. To involve as many people in the school system ag
possible in the career education program - this includes
teachers, administrators, counselors, parents, students,
and others in the community

4. To inform the general public of the career education
program and its goals

5. To provide students with a variety of occupational
information and counseling services

6. To get teachers to use the career education concepts
in their subject areas

7. To instruct teachers in the development of career
companion guides and to compile them after having
corrected those in need of correction

Several methods were employed by the career staff and class-
roon teachers to attain the objectives of the senior high
program. Students were encouraged to take full advantage of
the carecer materials and special assistance provided through
the careur’proardm. The senior high school teachers were
provided with cassettes, filmstrips, films, and written
raterials about various occupations. Newspaper publicity,
vormunity leaders, and adult education classes were used to
better inform the public of career education. Having guest
speakers al=so helped to inform the public of the program,. served
a~ soad publie redations, and inforned students about various
accupat ions. A bulletin board display on carever education was
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placed in a central location in the high school. The high school
coordinator and high school counselors at times worked closely
togetter in providing information to students regarding such
things as occupational information and course selection. An
assembly was given under the direction of career education for
the high school students to better acquaint themselves with
course offerings for next year. (See Samples J-P)

Each student was provided with career information in English,
math, social studies, and/or other required courses. The
vocational program offers job preparation courses in business
education, distributive education, home economics, mechanical
drawing, metal trades, building trades and industrial drafting.
In the above listed vocational education courses, students are
provided with opportunities to learn salable skills. ¢

The academic student who elected to follow a curricuium that
would lead to a bachelor's degree experienced career related
activities dintroduced by the teacher at appropriate times in
his classes throughout the year.

-

The vocational student had the school day divided so-as to
attend three academic classes in the morning and three hours

in one of the vocational programs. In the cooperative programs,
he spent three hours in related and academic classes and the
other half day in a shop, store, or other type station getting
on-the-job training. )

The activities of-the guidance‘personnel are centered around
the following: collection, organization, and analysis of
information concerning students' interests, abilities, aptitudes
and personality ;haracteristics; counseling with students
concerning problems arid educational and vocational planning;
administering tests and maintaining. records; assisting in |
identification and selection of students for vocational courses
and/or remedial.courses; aiding students in obtaining needed
services provided by local, state, and/or federal agencies;
providing occupational educational and economic information to
students; assisting students in educational and job placement;
and engaging in evaluation to determine the effectiveness of
the guidance program. (See Sample Q-R)

The guidance persannel utilized the following tests:

Stanford Achievement (Advanced and High levels). To test
the educational achievements that are commonly expected of
students in a modern comprehensive school; to provide
dependable & objective basis for evaluating the curriculum
program. (Grades 8, 11)




Kuder Preference Record (Occupational). To provide a

formal designation and classification of student interests;

to stimulate students to think constructively about .
interests in relation to occupational choices. (Grade 10)

Otis-Lennon (Intermediate & Advanted levels). To provide
comprehensive, careful, articulate assessment of general
mental or scholastic aptitude. (Grades 7, 11)

American College Test (ACT). To assist students in making -
appropriate decisions concerning college attendance; to
provide schools and colleges with objective information
about students; to identify and assist in the solution

of educational problems; to communicate additional knowl-
edge about education to the general and professional
publics. (Grades 11, 12)

Armed Services Vocational Aptitude Battery. This test is
similar to the Kuder Preference Record. It was administered
by the army.

All guidance personnel served in the same capacity as other
staff members in reference to the career education project.

The counselors were very valuable in providing avenues of how
best to work with the staff, the student body, and how to get
the maximum from all people in the community. The counselors
offered their assistance to the studenfs when needed.

Counselors talked to large groups of students about their school
record and how it would follow them into the world of work.
Counselors attended workshops, in-service and departmental
meetings and were helpful in making the career education program
meaningful to many students and teachers.

Instructional Equipment and Materials. A variety of instruc~
tional materials were developed and purchased by the career

-project. There was no evidence of equipment being purchased

through the project; however, the following equipment and
materials available at each school for use in the career project
were: '

"Audiovisual equipment

- 16 mm projector

- film strip projector
- overhead projector

~ film strip library

~ record player

- cassette recorder

- duplicator

- charts and maps

- books - library

24e
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The following software was provided through the project:

a. Books X
The Adolescent Experience
The Adolescent’ Experience: Interpersonnel Relationships
The Adolescent Experience: Understanding Emotions
The Checkered Flag Series
Come Work With Us Series
Community Helpers Series

b. Filmstrips
. "Job Opportunities Now"
. "Foundations for Occupational Planning"
"Jocational Decisions”
"Choosing a Career" :
"Gerting Your Money's Worth" :
"Understanding Changes in the Family"
"The Drug Information Series"
"Becoming A Man/Becoming A Woman"
c. Cassettes .
Grandpa Says Series .
Choosing a Career
Developing Basic Values
Public Service Workers
Community Workers.

d. Kits
SRA Occupational Brief Kit
Careers Science Kit
Discovery

e. Miscellaneous Software
Arithmetic Learning Game: Pay the Cashier
Crossword Puzzle (Vocabulary Building)
Ecology (Bulletin .Board Aids)
Educational Password Game (Flash Cards)
Famous American Inventors (Colored Posters)
When I Grow Up I Wart To Be (Flannel Board Set)
Good Grocming (Bulletin Board Aids)
Puppet Playmates
Widening Occupational Roles (Kit)
Children and the Law (Study Prints)
School Safety (Study Prints)

In general, it was found that the instructional aids utilized,
by the exemplary project included printed materials (books,
bulletins, brochures, pamphlets, fly sheets, newspapers, etc.),
occupational games and songs, audiovisual devices, occupational
coluring bhaoks, and mockups. Many special materials such as

. occupational coloring books, occupational songs, occupational




mockups, and occupational games and puzzles as well as other
materials were developed .and refined for use in the project.
The project purchased on the open market a variety of materials
which were utilized in the conduct of the project.

Career Companion Guides, an instrument for fusing career’
learning experiences into the regular course of study, were
developed for each phase of thé project, A Teacher In-Service
Training Packet for Implementing Career Education Concepts was
developed for each of the three phases of the program.

Parent and Community Involvement. The relationship between the
school and community appeared to be strengthened by the
participation of parents as helpers on field trips and other
projects. When one elementary school was completely destroyed
by fire, parents, teachers, career staff and administratcrs
worked together moving desks, books, and materials into another
schoel. The students missed only one day of classes. A
directed effort was made to keep parents informed of the ob-
jectives activities and progress of the exemplary project.

For examples of public relations activities conducted by the_
career staff of Moss Point schools, (See Samples K-0.)

Budget.. The career project was designed so that all students,
grades 1-12 would be involved in the project and all costs -
incurred wo(illd be included in the career projeet budget.
Approximately $211,166 was budgeted for the project for the
period March 1, 1973, to August 31, 1974. Federal funds
(Commissioner's Share and Part D) amounted to about $165,755,

or 78.5% of the total budget. State and local funds amounted to
approximately $45,381l, or 21.5% of the total budget for the
eighteen months.

Per-pupil cost for the program was determined by dividing the
total budget by the number of students served. The total
exemplary budget was $211,166, and the number of students
served was 6,840. The average cost per student was $30.87 for
the eighteen months, or 20.58 per student per year. ’
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CAREER EDUCATION ACTIVITIES

GRADES 1 AND 4 CLUSTERS, . N -

1. Make up a Career Education song or teach the one by Laura Ishee
"What Will I Be..?"

~ 2. Draw pictures of "What I Would Like To Be.' Discuss and conclude
that students didn't include many workers.

3. Group project of "People Who Work in Our School." This could be
displayed on a bulletin board. -

a. draw Pictures of school workers

b. examine duties of: principal, secretary, teacher, etc.

c. visit 'school personnel: principal's office, cafeteria

d. include people who contribute to the welfare of the
school: deliver supplies, maintenance people

4.  Study Family Workers.

a. dq‘pantomineé of work done by each. family member

b. posters or booklets showing family members doing work
at home )

c.  discuss how children must help if mother works, why
parents-work, what they do with the money they earn

d. discuss ways children can help at home

5. Portfolio of drawings about '"Men and Women in Jobs."

a. bring in pictures to supplement
b. discuss what children know about each job
c. bring in resource speakers .t
6. Have children note the businesses on their way to school. Discuss

. the jobs of the different people who work there. Examples:
grocery, florist, laundry, dime store, drug store, vegetable
stand, clothing store )

3

7. Community Helpers.
a. orally describe experiences with community helpers
(workers)
b. construct a model neighborhood and add various workers

. as they are discusséd :

o ‘role~play the occupations of community helpers
- d. invite tommunity helpers into classrooms to discuss jobs
Al
29e
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) ' ) .
e. learn about a postman —_

(1) read stories ---"I Want To Be A Postman"
» (2) wvisit the post office
(3) invite postal worker to class
(4) construct a post office and practice carrying out
- jobs of workers
f. discuss policemen
R (1) learn about their jobs
(2) invite the police to the school
(3) discuss training, clothing, duties, etc,
(4) act out duties of the school traffic officex
g. discuss the job of-a fireman
(1) have a fireman visit your class—-bring fire engine,
if possible 3 - —_ -
! (2) collect pictures of f1remen doing their jobs and mount
these on charts or bulletin boards. ,
(3) study the following: ’
(a). who is in charge of the fire department?
(b) why firemen have to stay at the station?
(¢) what is'a fire alarm? how is one reported? -

-«

8. Role-play a family that paid for a doctor's visit. .Subsequent
scenes show how money changes hands:

L a. ' paid to nurse who bought groceries, ¢
b. grocer pa1d delivery pan,
et delivery man’s w1fe bought a pair of shoes, y &

d. shoe store owner's wife paid her beaut1c1an, etc.

* [ .

9. Children act-out vocational roles suggested by their surnames.

*\\ ! : Tanner, Stone, Baker, Cook, Taylor, and Smith-are just a few,
examples. Children whose names don't lend themselves might
adopt occupations they need. to be in line with their names.

Examples:

o ' Goldstein--jeweler ;
McGregor--golf pro

10. Report on occupations of mothers--include those working in the
home. Have students observe and describe what mother does at
N home. This list might include:

-

chauffeur bedmaker
cook--baker cleaning maid
dressmaker tutor
nurse secretary
window washer cashier .
waitress buyer (food and clothing)
dishwasher general manager

. gardener beautician
bookkeeper repairman
telephone answerer plumber

Ty
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11. Study governmental occupations. You might invite the mayor or
‘ his representative to the class. B
12. Study various personal service occupations the children know
about. Bring in others as discussion grows. Perhaps invite
one or more of the following to your classes:

-Q .
a. veterinmarian ) . ‘ T

b. beautician--barber . . ‘ '
cs shoe repairman, etc. . v -

13. A comprehensive study of occupations related to transportation
will point out how irportant people in these occupations are.

: a. have students list as many different kinds of trans-' __ . .

portation they can. : ) R
b. discuss with the students why walking was the only <N

means of transportation available to early man.
B -1 draw a mural depicting the development of trans-
— portation to now. Include: : . .
: (1) man walking foe
(2) man carrying pacl ‘laod
(3) use of pack animals .

(4) other use of animals ) v
(5) carts and wagons . )
(6) trains - g

. (7) planes
(8) ships -

(9) cars, trucks, buse;
d. have students study jobs related to:
(1) land transportation
(2) _ air transportation
(3) marine transportation
e. discuss such jobs as: service station attendant, small- e
engine repairment, etc. These are jobs that are
indirectly related to transportation.
f. students could construct a model airport and study jobs
people-have at an airport.
R g. invite speakers (pilot, bus driver, service station
attendant, trucker, etc.) to class to describe their jobs.
h. The following books will be helpful: ; ‘
(1) Carla Greene. I Want tb be a Truck Driver. .
(2) Carla Greene. I Want to beé an Airplane Hostess.
(3) Cdrla Greene. I Want to be a Mechanic.
(4) Carla Greene. I Want to be a Train Engineer.
(5) Carla Greene. 1 Want to be a Bus Driver.
. (6) Eugene Baker. I Want to be a Taxi Driver.
(7) Carla Greene. 1 Want to be a Ship Captain.
(8) Haile Chace. About the Pilot of a Plane.
(9) Carla Greene. 1 Want to be a Pilot.
!
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S gn (10) Eugene Baker. .I Want-to be a Service Station

) Attendant.-
(11) Jean and Ned Wilkinson. Come t& Work with Us in an -
R L Airport. '
3 R (12) S.J. Johnson. About the Engineer of a Train. ' o

-

@

e,

e




b P .
< " * ' 3
- t - “
» - 1 »
o $ o ¢
. »
s f
\ :
LY
- \ - 7 .
\‘ 5
, PA3E3 54 THROUGH 73 CONTAZE‘JIN% YEROXED COPIES OF Y
JTISPAPTR PHOTOGRAPHS AND ARTICLES ABOUT THE PR({JECT “
“ERZ RMO7ED TROM THIS DOCUMENT PRIOR.TO ITS BEING e
* S.IPPIL TO THZ FRIC TOCUMINT RZPRODUCTION SERVICE. .
B} ¢ . Iy 4 [
) , .
! '
/ L 3 ('4
. ? ~ ]
A'/ 3
s ' -
.’ ,
Ve ¥
<
b ”, -




Q

E

PAFulToxt Provided by ERIC

RIC

111. EVALUATION ANALYSIS

‘fne evaluation section of the final report for "A Career Education
Project on the Mississippi Gulf Coast" focused primarily on the
educational goal .nd objectives pf the project. Each specific objective
was investigated by the third-party evaluation team and the findings

are reported herein. ‘

-

Data for this evaluation were obtained from the following sources:
) , .
1. Analysis of records and reports.

!

2. Analysis of instructional materials and methods.
3. Analysis of program operations.
. 4. Analysis of equipment, supplies, purchases, eté.

5. Interviews with teachers, students and administ.. ors.!

\

6. Review of records containing public relation efforts.
7. Analysis of unservice education activities.

8. Intervies with State Department of Education personngl,
consultants, parents and others who were directly and
indirectly connected with the career prdgram.

Utilizing the objectives developed for this project, the resulting
evaluation efforts were centered upon the program's educational goal

as a standard by which the outcomes of the project were assessed.

PROGRAM GOAL -- To produce a product (students) with sufficient occupa-
rional awareness and exploratory experiences to make sound career
decisions; tuv make career preparation in accordance with these decisions;
and to enter «nd advance in chosen careers. In ordcr to accomplish

this primary goal, the ultimate objective of the project was to

establish comprehensive career-centered activities for grades.one

through twelve in the Moss Point Municipal Separate"gchool District.

AY
Objective 1: To establish an administrative structure for the effective
implementation and operaticn of the career-centered
program. The Vocational-Technical Division of the
Mississippi State Department of Education was responsible
for administration at the state level and the Moss Point
Separate School District was responsible for local
administration. A qualified administrator was emp loyed
to serve as local divector of the project. The local
director held a master's degree, met certification
requirements, and possessed eight years of experience in
vocational wducation and business. His responsibilities
n
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Objective 2:
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included securing a qualified career staff, conducting
in-service training activities, completing the necessary
forms and reports for inititating the program, and
planning an effective career precgram for the year.

The administrative structure appeared to work well at.
the local level. The SDVIE served as a cushion between
HEW and the local administration. This speeded up the
process and placed liability at the state level. Another
positive factor was evidenced by the approval of release
time for in-service training of teachers.

The policy or guidelines from the SDVTE were not as

" clearly defined as local project personnel desired. At

times this caused a delay in decisions and lag time in
purchasing. The flexibility brought about by a change
in policy permitted the local director to speed up some
phases of the project. It appeared that additional time -
should nave been devoted tc in-service training at the
beginning of the project. This would have helped coor-
dinators and classroom teachers understand more clearly
their roles in the project. It also aided in the
scheduling of equipment and the dissemination of career
materials.

- -~ ., © .
To develop an understanding of and support for the career-—
centered project from individuals and groups from within
the school system and community-at~large. Public relations
activities on the part of the career staff appeared to
be adequate for meeting tnis objective of the project.
A steering committee composed of members from the SDVTE;
Division of Instruction; State Advisory Council for
Vocational Education; and the R/CU, Mississippi State
University were utilized for advice and counsel by the
project director.

*

On the local level a special Career Education Advisory
Committee was appointed for the projéct. Members of the
advisory committee represented such groups as students,
parents, the lay public, civic organizations and educators.
The functions of the committee were to serve as an
advisory body to the project. It assisted in keeping the
public infcrmed, stimulated interest and cooperation
within the community, and aided in making community
resources and talent available to the project.

Several radio and television programs concerning the
carcer education project were presented by media stations
in the Mobile and Biloxi area. Newspaper coverage of

the career project appeared to be adequate. Several
newspaper articles on the carcer project wure printed

in the local paper.

‘S4e
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Objective 3:

Other public relations activities included small groups

of teachers meeting with members of the career staff; et
letters were printed and given to students along with _ "
instructions on how to explain the career program to
their parents; and teacher reports on career education
activities were distributed to other teachers. Members
of the career ~ducation staff appeared on programs of
civic clubs and parent-teacher groups to explain the
career education program. Overall, the public relations
program conducted by the career staff appeared to be
successful; however, consideration should be given to
planning for publicity on a continuous basis_ throughout
the year.

Personnel involved in the evaluation portion of this

report did not attempt to measure the attitudinal gain,

if any, of the stidents involved in the career project.

An instrument from which to measure overall attitudinal

gains was prepared, field tested, and administered to a

group of teachers who were to be involved in the career

project (experimental) znd to a group of teachers (control) :
who would not be involved in the career project as a

pretest measure. No significant differences in pretest

scores were found; thus a posttest control group only
design was ‘utilized. (See Table VI)

Items 6, 7, and 15 indicated a signififcant gain in
attitude towards career education by teachers in the
experimental group. The above results in favor of the
experimental group were to be expected. The surprising
results shown by the "F score" for item 10 indicates .

some regression in attitude by teachers in the career

project. The findings overall, indicate that the

teachers (experimental) éxhibited some attitudinal gain

during the school year. -

=

To provide appropriate career awaveness and guidance
experiences for students at the elementary level. To

.accomplish this objective the elementary coordinators

provided the -elementary faculties (grades 1-6) with
occupational information, counseling, resource persons,
and other essential égrvices and assistance to incorporate
the career education cdncept and activities into the
regular instructional program.

N\ ~
In-school in-service activities consisting of meetings
with school faculties, small groups of teachers, and
individual ‘teachers were held on a regular basis to get
the program started. Individual school curriculum
councils were established to develop materials and
provide administrators with feedback on the use fullness
of materials, and the overall effectiveness of the career-

S5e
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Table VIe

Comparisons of Post~Test Means for Experimental and Control Groups of
Teachers in Reference to their Attitudes Toward the Career Concept.

s’

Least Squares Means

Item Experimental Control _F Ratio

1.  Choosing a career is one of
the most important decisions
a person makes during his
lifetime. 4,726 4,731 - .003

2. Career development is a
continuous process through~
out the lifetime of an
individual. 4.607 4.692 1.372

3. 1If the school curriculum
were career oriented it
would be relevant to more
students. 4,143 4,192 .200

4. A major purpose of education
should be to help students .
develop sound career ob- '
jectives, ©4.292 4,128 2,769

5. Emphasis on jobs and work in
the classroom may lead to a
better quality educational
program in our schools. 4.065 3.949 +1.230

6. Instruction related to careers
is more appropriate for males
than for females. 4,077 4,359 4,295%

7. Community residenﬁs are eager
to visit the schools and dis-
cuss their jobs with students. 3.3536 3.103 11.670%*

8. Local resource persons would
make career related learning
experiences more meaningful
to the students. 4,232 4,166 642

9. The school curriculum should
deal less with abstract ideas
and more with people oriented
problems. 3.958 4.089 1.327




10. Developing a positive attitude
in students in reference to
work should be a major concern
of the schools. 4,262 4,487 6.598%

11. School dropouts may be reduced ° .
through the introduction of
career related materials in

the classroom. 4.089 * 4.205 1.225
12. Learning experiences relating

to careers are for those -

students who cannot succeed v

in an academic program. 3.696 3.564 .601

13. Relating a student's learning
experiences to the world of
work should increase his . ) .
motivation. 4,155 - 4,115 .202 .

14, Career-related activities.
should ¥ integrated into
the regular school curri- - \
culum. _ 4,178 4,205 .q89

15. ! At present, students have ‘
sufficient orientation per-
taining to the world of wotk .
to make sound career choices. 3.393 3.859 10.536**

X
bt

XF> 3.89 Significant at the .05 level (df 1 and 145)

*%F> 6.76 Significant at the .01 level (df 1 and 145)

(5.0 strongly agree, 4.0 agree, 3.0 undecided, 2.0 disagree,
1.0 strongly disagree).

>
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zwarenéss progrum. Imphdsds was placed om writing,
correcting and refining career companion guides.

Teachers worked Wlth small groups and individual pupils
to develop and enhance the self-concept of Students.

The teachers found students to be more interested and
attentive when subject matter was equated with the world
of work. Social skills and moral values were stressed
along with the rewards and dignity of work. _

Career awareness was fused into the on-going instruc%ional
program on a continuous basis. Cateer awareness developed
a$ pupils participated in discussions on topics such as
"what my parents. do for a living," and by listening to'
guest speakers discuss their respective jobs. Observations
by third-party evaluators indicated that students had -
participated in many other career activities related .
to "what I want to be when I grow wp." -

Activities of the program were documented by photographs
of bulletin boards, guest speakers, and displays of
‘student projects. Samples of the activities are shown

in other sections of this report.

Attitudes of the elementary teachers concerning the

career concept were measured via a pretest-posttest

control group. design; one way analysis of variance was
selected as the most appropriate statistic. Since there
were ne aigdifieant differeneas between pretest scores for
experimental and control groups, only the posttest scores
were reported in Table VIIe,

Item 2 indicated a significant gain in attitude towards
career education by teachers in the:control group. This
finding could possibly have resulted from greater
expectdtion on the part of teachers who were not involved

_in the project.

No comprehensive guidance services other than career
counseling were provided for in the career education
project. However, the school system had 11 guidance
counselors in the regular school program. Apparently

the counselors worked closely with the career coordinators
in planning career activities in the elementary schools.

To provide appropriate career exploration and guidance

. experiences for students at the junior hzgh levels.

Students in the junior high schools participated in a
variety of excellent career—awareness activities. In
the specially designed course, occupational orientation,
students receiveéd occupational information tm a broad
range of occupational categeries aﬂ\\levels. Because

60
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Table ViIe

Comparison-of Post-Test Means for Experimental and Control Groups of
Teachers in Reference to their Attitudes Toward Career Education at
the Elementary Level. . ‘

Least Squares Means

S Item Experimental Control F Ratio

1. 1In the elementary grades
(1-6) children should be
made awvare of the various
occupations within our 4
society. « 4,176 4,218 .183

" 2. The elementary school curric-

ulum should be concerned with
helping each student develop a
positive self-image. 4.297 4.602 11.873%%

3. The elementary school curric-
ulum should enhance the
social skills of the
students. 4,178 4.333 2.883

4. At the elementary level,
career-related instruction "
should utilize jobs of the
family, community, state,
nation, and the world. 3.964 4 .064 ©.922

5. Knowledge of various careers
can be enhanced through
occupational role playing
by the students. 4.035 4.076 .218

6. Elementary schools should
have wnrkmcn representing -
various levels of occupations
visit the school and explain
to the students their jobs .
and contributions to society. 4,172 4.115 426

7. FElementary schools would be
improved if the curriculum were

centered dround the world of .
work. 3.452 3.269 2.067
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8. Good attutudes toward work
can be developed more readily i
in elementary students. 3.845

9. Career-related activities i
are excellent for developing
individual capaQ}lities of

3.961 .. 1.017

young students. 4,005 3.948 © .336
10. Elementary school (grades 1-6) N
is too early for a student
to start thinking about the | .
world of work. . 3.767 3.935 1.743
S
*F > 3,89 Significant at the .05 level (df 1 and 145)
*%F > 6.76 Significant at the .OL level (df 1 and 145) -
(5.0 strongly agree, 4.0 agree, 3.0 undecided, 2.0 disagree,
1.0 strongly disagree). )
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Objective 5:

of more student contact in the occupational orientation ~
course, it could be considered one of the strong points

of -the junior high.phase of the career project. However,
a restructaring of the organization of the course should
get this phase off to a better start and pfoduce more

short-term results.- ’ . -

In addition' to the dbove, junior high students were
enrolMed in the industrial arts course, where they -
received hands~on exploratory experiences in 3 variety
of activities directly related to jobs. Another section - !
of this report described activities and projects completed . ’
in the exploratory phase of the project. - v

i

The regular classroom teachers used ‘the “career approach”

to integrate career related experiences and activities g
into thé junior high curriculum, These activities were -
promoted and coordinated by the qcgupational orientation
teachers and the career coordinators. .

Stugent attitudes toward the career concept were not
measured during the first year of the project. However,
attitudes of the jumior high school teachers wére measured
with the same research design, statistics and basic
structure as was used with the elementary teachers.

(See Table VIII) |

The findings on items 1 and 9 indicate a significant

difference between the means at the .05 confidence level.

There was a significant difference at the .0l level on

item 5. Since item 1 and 9 deal with selection and

pursuit of occupations, the regression by the experimental

group on item 1 is negated by the gain in item 1. .
However, the finding of a significant difference at the

.01 confidence level on item 5 indicates that the
" regular junior high.school teachers accept the responsi-

bility for teaching career education.
To provide a variety of occupational ‘preparation progrqwg
at the secondary level. The career-centered curriculum S

at the senior high school level was an upward extension
of the exploratory experiences received in elementary
and junior high levels, with emphasis placed on occupational
preparation activities. Evaluation personnel found that
a variety of occupational programs were offered at the |
secondary level. Over 617% of the high school students .
were enrolled in one of the following vocational programs:
Business Education; Distributive Education; Home Economics;
or one of the Trade and Industrial courses which included : :
mechanical drawing, metal trades; building trades, and
industrial drafting. [
Jg¢
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", ) Table VIII;\\\. §

Comparison of Post-Test Means for Experimental and Control Groups of
Teachers in Refergnce to their Atfitudes Toward Career Education at

Junior. High Level. '

Least Squares Means

A,

Ttem Experimental Control  F Ratio

1. During the junior high ' "
. school years, children,

should be allowed to ex-

plore their various occu-

pational interests. o 4.172 4,333 4.707%
2. Career activities should N .

be the starting point for ‘ ° -

instruction in scheol. - 3.130 3.230 - + 508

: -t

3. The major purpose of career, ‘
exploration is to assist young
people in eveluating their
individual interests and

ability. - 4.059 - 4.076 .045

Pid

4, - The transfer of learning
from the' abstract to the
“ practical is enhanced through
career exploration. 3.994 3,987 _.006

5. A major source of career
information should be the’ .
classroom teacher. 3.561 3.153 7.244%%

, 6. Students should be familiar )
with the present economic system °
and its implications within )
the world of work. 4.077 4.166 1.221

7. Simple job activities or :
procedures (Hands-on ex-
periences) atre essential .
to career-learning experience. 3.988 4.025 .153

8. Learning ~xperiences for each
“ student should be related to ’ )
his or her career plans. 3.875 4.025 1.217

9. Once a student makqs'a real-
istic career decision, he should .
be encouraged to pursue it. 3.755 3.487 4.220%




{

10. Both academically and
vocationally oriented
students should begin

preparation for their
careers in high school. ' 4,000 4,115 1.236

*F >'3.89 Significant at the .05 level (df 1 and 145)

A%F > 6.76 Significant at the .01 level (df 1 and 145)

(5.0 strongly agree;.4.0 agree, 3.0 undecided, 2.0 disagree,
1.0 strongly disagree).
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Objective 6:

/

The career education concept was integrated into the
regular high school curriculum which ircluded math,
science, social studies and English classes. The
activities utilized by teachers in these couises were
described in other sections of this report. Although
more effort appeared to be concerntrated in the vocational
areas, a substantial amoynt of interest and emphasis was
found ‘in the academic areas. '

=
%

Guidance services for the secondary'students centered
around data collection, analysis, and processing which
contributed to career selection and preparation. The
counselors and teachers appearad to have a positive
attitude toward the career concept and the local career
education program. Teacher attitudes toward the career
education concept were measured with the same procedures
as was used for elementary and junior high teachers.
(See Table IXe)

A review of Table IXe will reveal to the reader that no
significant change in attitude occurred during the school .
year between the -experimental and control groups of
teachers in. reference to their views concerning the career
project at the high school level.

To provide an intensive program of guidance—counselihg—

educational placement-job placement and follow-up fof

secondary students ‘completing or dropping out of the
school system. An:intensive program of guidance and
counseling was evidcnt throughout the school year on the
part of the career counselor and the regular guidance
staff. All counselors worked in-close relationship with
classroom teachers, administrators, parents, and the
community to provide occupational information and services
to secondary students.

In the area of informal job placement, a listing of
possible places of employment was made, students were
counseled on how to go for ich interviews, and follow-up
files were kept in the career office. Some employers
came into the schoul to interview stvdents.

An adequate testing program was operated in the school
sveiem to determine the intelligence, personality factors,
aptitude,. and interests that would qualify students for
specific jobs or professions. Students were encouraged
through self introspection to make a tentative' career
choice and participate in one of the vocational preparatory
programs. The school system c00peréied with the NYC
program in the work experience program for youth.

The coordinators and the local project director established

b6he
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Table IXe ~

Comparison of Post-Test Means for Experimental and Control Groups of
Teachers in Reference to their Attitude Toward Career Education at
the High School Level.

L)

, Least Squares Means

Ttem Experimental Control - F Ration
1. Supervised work experience ' , 7
should be an integral part of
a school curriculum- \ ) 4,047 3.923 . 1.954

2. Students who excel in social ) ' -
studics should be informed i
c¢f jobs that are related .
to this field. . 4.077 4,115 . .162

3. The.relationship.of mathe~- ..
matics to various occupations
should be taught in all .
mathematics courses. P 4,059 3.961 .830

4. Interest in an English class = ‘
could be stimulated by visits . .
—of-a—newspaper—editor: 47017 4,038

[
wy
L&)

5. Courses such as physical education
and music will be more éffective
€ career-telated activities are |
fused into them. 3.744 3.717 .048

6. Upon graduation, few high
school students have made
definite career choices. - 3.791 . 3.948 _1.447

7. A center with materials
providing detailed career in-
. formation should be available
for all students. " 4.327 4.397 ° .615

8. A placement system should be
an integral part of any ;
school program. . 4,107 4.025 .561

9. Follow-up studies of former
students should be performed on ‘ : ,
an annual basis. | 03.922 3.820 .790 -

10. A person does not need a college .
uegree to become a success
in life. 4,357 4,179 2.531
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*F ¥ 3.89 Significant at the .05 level (df I and 145)

**F 6.76 Significant at the .01 Ievel (df 1 and 145)

v

strongly agree, 4.0 agreé? 3.0 undecided, 2.0 disagree,
strongly disagree)
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rapport with the administrators of the school system.
The project thus began with the career staff directing
in-service training activities in a harmonious atmospherec.
However, there appeared to be a need for more trained
personnel to give direction to the program. Teaching
assignments should have been made prior to the beginning
‘ of in-service training. Also, more in-service training

s\\\\ snoula have been provided for coordinators before the

program began. Additional feedback from the state level

should improve the operation of the project.’ There appeared
to be some lack of interest in program development in
the early stages (intermediate grades) for the drop-out
pr students.

Objective 7: To develop appropriate interactive network among in-

‘ dustries, post—secondary-~institutions, institutions of
higher learning and the school system which will aid the
student in bridging th= gap between educationzl experiences
and the world of work. As a result of publicity.in the
Mississippi Press Register concerning the career project
and personal invitations to representatives of industrial
and business firms to serve as resource persons, a close
relationship developed between members of the career
staff and leaders in industry. A number of représentatives
of business, industrial and service organizations came
into the school tc assist with the project.

The entire career staff -attended a state-wide career
education wockshop at Mississippi State University. The
workshop was conducted by personnel from the SDVIE and

the Research.and Curriculum Unit at MSU. Participants
included project personnel fror each of thu career projects
in the state. Specialists were brought in to serve as
consultants for the group.

The meeting was devoted to developing gcals; identifying
roles of career staff, aaministrators and classroom
teachers; developing strategies for -compiling, revising
and improving instructional ccmponents for infusing career
education into the curriculum. A follow-up meeting was
conducted in Jackson a month later to refine the results
of the earlier meeting. The meeting gave local project
directors and coordinators an opporiunity to exchange
ideas and project-activity materials. ’

The activities of the career project were ccordinated

! with similar efforts by Jackson County Junior College.
The two groups worked together to sponsor 2 talent search
program and a county-wide guidance meeting.

Recruitiag personnel from institutions of higher learming
visited the school system to talk with students who were

6
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Objective 8:

I
Objective 9:

- o —

interested in pursuit of a college degree. College
catalogs and curriculum evaluation\forms were left in
the guidance office for later use.

To provide a variety of continuing occupational education |

(adult) programs for adt-of-school groups: Continuing

‘during the summer months for faculty members, counselors,

adult’ progrars were offered on a small scale as evening
classes at the local vecational facility. Course offerings
included typing, shorthand, secretarial science, powder-
puff mechanics, metal trades, carpentry, and masonry.

Many of the adults enrolled in these classes were employed
full time and attended evening classes to improve their
skills in order to qualify for promotions.or a more
lucrative job. In some instances the motivation was to
qualify for a different kind of job. The -emphasis in

the trade and industrial classes was on developing-
knowledges and skills for successfiyl job entry.

Most of tée evening classes, priotr to the career project,
had been sponsored and promoted and sometimes taught by

the vocational education staff. The local project director
assumed partial responsibility for developing a more
comprehensive adult program. The effort by the career
staff appeared to be adequate to meet this objective.

To provide career—centered in-service training for the
entire school system's faculty. Inservice training began

and adﬁinistrators who were on a twelve months contract. -
Career staff met with small groups and individuals to
expllin the basic concepts of the career project. A
serigs of inservice teacher workshops were conducted

during the week preceding the beginning of school. These

workéhops were conducted by personnel from the state

office and from the R/CU, Mississippi State University.

In addition to these inseryice activities, the local

projdct staff conducted separate meetings for elementary

teachers to plan the awarenuss phase and a meeting for

junior and senior high teachers to plan the exploration

and ptreparation phases. Later, group sessions involving

career| staff, administrators, department heads, and key

personiel at each atterdance center, were conducted to

disseminhate information and materials provided by the

state office. . / |

In addit}on to the conferences and meeting referred to
in anotheyr section of this report, the career staff
attended éut-of—state projects in Memphis, Tennessee
and Orlandp, Florida and collected an abundance of
materials and icdeas which were adaptable for use in the
Moss Point wchools.

\\
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Objective 10:

>

During the school year, several individual conferences
and small-group meetings were held between career staff
and classroom teachers to discuss materials and methods
of fusing them into the instructional program., Each of
the coordinators developed an in-service training packet
of materials for use in the career project. A curriculum
specialist from the Research and Curriculum Unit at
Mississippi State University met with several of the groups
to explain the Career Companion Guides (a career-related
lesson.plan). Each teache~ was requested to develop one
guide for each six-week term of school,

Although the in-service training program appeared to be
adequate to meet this objective, consideration should be
given to improving program planning and facilities in

this phase of the project prior to the beginaing of school.
More time should be devoted to the organization and
plannirg for activities. An effort should be made to
secure office or classroom space which could be used for
conferences in more comfortable surroundings.

To continually evaluate and redirect (if necessary) the

career—centered program. Evaluation of the career-

centered program in the Moss Point schools was conducted

on a continuous basis throughout the school year. The
career staff was involved in self-evaluation to the

extent that the staff knew the strengths and weaknesses

of the program. Supportive statements to this effect
included: 1) "interest and enthusiasm of some teachers
became contagious;™ 2) "student demand for career education
aided in spreading to other teachers;" and 3) "more
hands-on experiences for drop-out prone students ig S\
needed."

In addition to self evaluation, a Curriculum Specialist
and Third-Party Lvaluators assisted the career staff in
developing instruments for data collection, solving
career related problems, planning a public relations pro-
gram, and completing quarterly and final reports.

IV. RECOMMENDATIONS

The authors of this evaluation report recommended that:

* Funding be continued for another year;

* A more intensive program of 'in-service training be implemented
during pre-schiool workshop periods and during the school year;

* Continued emphasis be placed on makiny the career concept an
integral pdart of the school's on-going curriculum;

69e
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* Public relations activities be continued and intensified;

* Consideration be given to providing some kind of hands-on
experience at the upper elementary level where drop-out
ideas develop in minds of students;

. * Consideration be given to cooperating with the Mississippi Job
Bank Program to facilitate job placement; and .

* Planning activities get under way for continuation of the - -
program when exemplary funds are phased out. N

ERIC -
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V. SUMMARY

~ The goal of this project was for the Moss Point Separafe School
District to produce a product (students) with sufficient occupational
awareness and exploratory experiences to make sound career decisions;
and to enter and advanc: in chosen careers. In order to accomplish
this primary goal, the ultimate objective of the project was to establish
comprehensive career-centered activities for grades 1 through 12 in the
Moss Point Separate School District. In order to accomplish the .

ultimate objective of the project, the following specific objectives were
designed for the school system:

H

a. To establish.an administrative structure for the effective
implementation and operation of the career—centered program;

b. To develop an understanding of and support for the career-=
centered project from individuals and groups both within the
school system and the community at large;

¢c. To provide appropriate career awareness and guidance experiences
for students at the elementary school level;

‘ :

d. To provide»appropriate career exploration and guidance
experiences for students at the junior high school level;

e. To provide a variety of occupational preparation programs
at the secondary school level;

£. To provide an intensive program of guidarce-counseling-
educational placement—job placement and follow-up for
secondary students completing or dropping out of the school
system;

To develop an appropriate interactive network among industries,
post-secondary institutions, institutions of higher learning
and the school system which will aid the student in bridging
the gap between educational experiences and the world of work;

b 2

h. To provide a variety of continuing occupational edpcatioﬂ, o
(adult) programs for out-of-school groups; T

»
.
-
-

i. To provide career-centered in-service training for-the entire -° |
school system's faculty; and .. -
]
j. To continually evaluate and redirect (if necessary) the
ﬁnreer-cgntered program. L. s

« »
»

The evaluation procedures centered around the use of the program's
wducational geal und objectives as a standar§ by whith, the outcomes
wald be mepanred. The procedurd included data callection; analysis

I .
.

: T3 :
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of records and reports; analysis of program activities; and analysis

of opinions of program staff, State Division of Vocational and Technical
' Educational personnel, consultants, school system faculty and admini-

strators, parents, and students.

Instruments were developed and field tested for use in the career
project to assess the attitudes of teachers in the project schools.
The instrument was used to ~ompare the mean scores of teachers in the
project (experimental group) with a group of teachers (control group)
not involved in the project. The test indicated an attitudinal gain
by teachers in the career project.

During this first year of operation, progress was made in "fusing"
career~-centered activities into the on-going curriculum at the elementary
level. Occupational orientatigg courses and Industrial Arts classes
in the junior high school provided students with hands-on experiences.
Cur 60 percent of the senior high students were enrolled in vocational
preparation classes. Upon analysis of evaluative data it was concluded
that the goal and objectives of the career project were adequately met.
Specific recommendations resulting from the evaluation include: .

!

f

- *  Funding be continued for another year; : Yo
* A more intensive program of in-service training be implemented
during pre-school workshop-periods and during the schopl year; ‘ LN
*  Continued emphasis be placed on making the careér concept an ]
integral part of the school's on-going Curriculum; ’
A » ~ * ‘
*  public relations-activities be continued and irftensified;

A
- - .
. . .

* *, Consideration” be giVén to'providing some.kind of hands$-on
.experience at.the upper :elementary level where drop-out S

b Y 1
] B} ideas develop "in minds of students; - ’ ~
. ) ' ) h o ot . ‘.’ Co.
3 A Consideration be given t5\cooperating with the Missisdippi , 5
- : . AP 2
L. ; Job Bank Program té facilitate job placement; and -
. . CL . - , ®
’ ’ P *  Planning- activities get under way for continuation of the
: _program when exemplary funds are phased out.

>
-
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1.

I. INTRODUCTORY:SECTION

A. THE LOCALE

Geographical Description.

(See S8ection 1, page le)

Density and Population Trends.

(See Section 1, page le)

Occupational Breakdown. The 8pecific occupational breakdown

for the locale includes Jackson, George, and Green Counties.
The centers of industrial employment are Pascagoula and Biloxi,
Mississippi, and Mobile, Alabama. Table Xe depicts employment
by occupational categories and changes during the operation of
the exemplary program. For occupational information during
1971, see Table Ile, Section 1, page 5Se.

Unemployment Rate and Trend. The total labor force for the

Employment Security District was reported to be 46,290 in
Decembet 1974 as compared to 43,760 in December 1973. This
represented an increase of 5.78 percent in the labor force.
However, unemployment increised from 2.8 percent in December
1973 'to 3.3 percent in Decenber 1974.

Income of Residents.

(See Section 1, page 6e) -

Families Receiving Welfare Assistance. Approximately 2,797

persons in Jackson founty received some type of welfare assistance
during the year. Table XIe lists the categories of assistance
and the number of people in each category.

'
]

SCHOOL SYSTEM

Facilities Description. The organization plan for the Moss

Point Separate School District remains basically as described
in Section 1, page 6e of this report. One change reeulted from
a fire which destroyed one elementary building, Two elementary
schools are now housed in one building, with each school re-
taining its name, teaching staff, and students.

Enrollments., Total enrollment for the school district during

1974-75 was 6,742 students. This whs a decrease of 97 students

nr 1.4 percent less than the preceding year (see Table XIIe).

Six of the 7 elementary schools showed a slight decrease in
enrcllment from FY 74 to FY 75, The junior and senior high school
enrollments increased slightly during the same period. Average
daily attendance (Table XIIe) showed that approximately 95 percent

f
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" Table Xe
.
Area Employment by Occupational Categorizations .
. During Exemplary Program Operation
- .
’ ' Employment Employment Employment Trends
. Uccupat ional Category December December December 1973-1974
1972 1973 1974
Apricultural (Production) X ) X X .
Yeod Processing, : X X X
Ayricultural Total X X X '
Ceperal Manufacturing (includes ,
" inrber and vood) X ) X X
T e, . -
Apparel ﬂ X X
Printing and Pyblishing X X X
L Machinery X X. X e
!
I cther Manufacturing (turniture, . -
- fixtures, paper, stone, _ e
ciay, glahslnnd metals) X X \ X
vanufacturing Total . 21,080 23,960 29,890 53.87
\ . Construction 2,080 2,870 3,370 -
iransportaticn and Utilities 760 » 850 880
Wi lesdle &x/ni Fetail Trade 3,830 4,580 5,230
Fitanoe, g:m‘, and Real Lstate f10 720 820
T ervice ane Miscel Laneous 2,280 2,760 2,720
. . &
Lovernnent . 4,270 4,420 4,500
et 2,150 2, 360 4,350
Lontabt! g tur i, dotal ;o 15,940 18,560 19,870 L 2,97 .
brerrent - Graad ot 37,020 42,520 44760
L R Ty 1,600 REST GANE D BIE S% 1 Ly P
G Gy Labr kerce D 38,420 43,700 = 4f,200 1007
Q N . THe

Aruitoxt provided by Eic:
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. . v Table XIe

~ ‘umber of Persons in Jackson County
* Receiving Welfare Assistance by Category

. No. Recipients No, Recipients. No. Recipients
‘ Category June, 1969 J.ungJ 1971 {pne, 1974 _
01d Age Assistance 688 . o 734 1 737
Aid to the Blind . -12 19 , 21
Aid to erendent Childrgn 990 1,379 - 1,699
Aid to the Disabled 242 293 340

t , ! . s

. 'f(%TAL PERSONS 1,932 2,425 2,797

- \
¢ a L
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’ . _ Table XIle /-

e e ]

Moss Point Municipal Separate School System
Enrollment and Average Daily Attendance
During 1973-74 and 1974-75 School Sessions
(By Attendance Centers) o

3

N ‘ Enrollment|3rd mo. Trend *A.D.A. | 3rd. mo.
Attendanceé Centers 11973-74 1974-75 A 1973-74 | 197475
Llementary Schools -t -
(vrdd‘es l-6
Charlott: lyatt T ~ 397 377 X 382,15 360.45
East Park 700 680 X 689.90 663,85
kocatawpa - 918 | 901 X 883.15 863.85
Freole 793 753 X 738.25 709.25
Magpnolia - - 286, 255 X 276,90 244,65
Orange Lake 282 291 X 270,40 274,45
- - st 316 260 X 303,75 247,45
 Elem, Totals 3,693 3,517 ~4,8 3,544.5 |3,364.35
A s i £ . )
Junior High Schools ,
Grades 7-9 .
Ed Mago 987 970 X 936 920,15
Magnolia 892 935 X 841.90 846.20
Jr. High Totals 1,879 1,905 +1.4 1,778.80 §1,766.35
Senior High School ’
Grades 10-12 .

\ Central 1,267 1,320 X 1,197.45[1,275.35
A\ Sr. High Totals 1,267 1,320 +4.2 | 1,197.45(1,275.35
’\ School System Totals" 6,839 - 6,742 -1.42 | 9,520.75 ] 6,406,05

\ ' *ADJA denotes Average Dail§ Attendance
\\ .' B . .
\
Lo \




. 1ittle from the figures for the preceding year. /

. N .
of the elementary students, 92 percent of’ the junior high !
students and 96 percent of the senior high students attended

classes daily during FY 75. The figures for A,D.A. varied /

School System Faculty. During the 1974-75 school session, 333

persons were utilized in professional positions in the school

system. Table XIIIe chows the level of preparation and the

position of the professional staff. .sIn addition to professional’ .
positions, 22 para-p rofessionals were used as teacher aides.

Although some of the para-professionals had taken post—-secondary

courses, none hold a bactalaureate degree. Some of the professional
personnel earned masper s and specialist's degrees during 75, -

but the number of positions remained the same as for FY 74..

School System Administrative Structure.

(See Figure 4e, page 12e)

. o .
School System Curriculum, The Moss Point School Systgm offers

eiementary activities centered around art, communication skills,
health, mathematics, music, physical education, reading, science
and social studies. Students participate in each of the afore-
mentioned areas during grades 1 through 6 or at some specified
interval during these grades. Emphaeis is placed on basics and - -
their mastery by each individual student. ’

Requirements for the hlgh school (Grades 9-12) remain as those
cited in Section 1, paze 1l0e. The high school offers a wide
variety of courses and is approaching the comprehensive high
school level in curricular offerings.

Dropout and Transfer Trends. . It was reported that 288 students

dropped out of school (Grades 1-12) during 1972-73 compared to
129 for 1973-74, This is an increase of  approximately 14 percent
during the time the exemplary program has operated. Indications
were that the senior high dropout percenta'e was less than the
previous year but the percentage of elementary and junior high

(Gr. 1-9) dropouts increased from FY 73 to'FY 74. The overall
school system dropout average was, approximately 4.8 percent for ¥
the 1973-74 school year. Reasons given for dropping -out of

school were the same as given in Section 1, page 13e with the

most frequent reason being dropout related to repeated failure.

Information was\gbtained in regard to transfer students for 1973~
74, It was rep;Qted that 388 studetns transferred into the

oss Point School System, while 645 students transferred out of

the school system. - Thus, approximately 66 percenr more students

exited the system than entered b:cause of transfer. : e N

| 81

~
~

8le




Table XIIle .

e ©a \ . .

Professivnal Development of Persohnel of the

Moss Point Municipal Separate Schooi System
for the 1974-75 School Session ,

s

Doctor's Specialist's Master's Bachelor's Non

Degree Degree . Pegree' Degree Degree Totals °

a. Llementary X 1 - ‘18 » 130 X 149

b. Junior High X X 0 .76 X 80

"/ el Senior High X : 7 is 53} X 70
4. Administrators 1 - ; 1 ! 19 _ .1 X 22

e. Counselors , 1 L 8 03 X 12

t. Teacher Aldes X X X X 22 22
TOTALS 2 T 4 54 263 22 355

%




Financial Status of School System. As shown in Table XlVe,

revenue for FY 75 increased in each category with the exception
of federal funds. It was noted that local revenue increased
slightly more than did state funds allocated to the school

system.  Federal funds decreased 1.16 percent while the total
revenue increased 6.29 percent from FY 74 to FY 75.

Expenditure per pupil showed an increase from $555.40 in

1973-/4 to $595.47 im 1974~75, This represented. a 7.21 percent
increase. These figures were derived by dividing the total
revenue less capital outlay by the total number of students enrolled
in the school system during FY 74 and FY 75, respectively. The
increase in expenditure per pupil is due to: (1) a slight decline
in enrollment; and (2) an increase in the budget for the school
system for FY 75.

83
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\
Table. X1IVe

Revenue for the Hoés Point Municipal
Separate School Distyict for FY 74 and FY 75
3

7 7 Trend
[vpe of Furds 1977%-74 of : 1974~75 of 7
. B Funds Funds FY 75-FY 74
A, Leeal $1,126,999 - | 30.49 81,225,679 |31.20 + .71
£. State 2,420,190 | 65,47 | 2,590,647 |[65.92 + .45
C. Federal 149,660 aioh | - 113,236 | 2.88 -1.16
110 iutxll * \
Incliuding T .
‘lepitdl \\
| ‘utlav 3,696,840 X 3,929,562 X +6.29
Coe AU:-’r M
Less capital ! |
sutlav 3,652,349 X 3,881,915 X X
¥, Lurenditure
Per tupil ) 555,44 59547 X +7.21
| i+

*Inpenweture per pupil was derived by dividirg E by the number of
stioents enrcllec during Fr 74 & FY 75,




A.

B.

CI

I1. THE EXEMPLARY PROGRAM

BACKGROUND INFORMATION

1.

2.

Origination of Program.
(See page 13e.)

Modification of Existing Programs.
(See page 13e. )

SCOPE OF THE PROGRAM

1.

2-

1.

*

<y

Participants Served. All of the Moss Point Separate School -
District's approximately 6,740 students were involved to varying
degrees in the program. This was accomplished by individual
teachers utilizing career-centered learning experiences with

the regular instructional program.- On the elementary level,
field trips and resource speakers were used to complement the
career related units. On the junior high level, all 7th

grade studeats were enrolled in the course occupational
orientation. In the senior hiéﬁ’school,_approximately 2/3 of -
the students were enrolled in vocational courses.

Objectives of the Program.
(See page 1l4e.)

.

PERSONNEL

Personnel Added by the Program. A total of 9 professional level
staff positions were utilized at the local level during the
school year. These positions included administration, coordina-
tion, and instruction. In addition, one secretarial~teacher aide
gombination position was included in the project. All 9
professional level, positions were filled with persons meeting the
state certification requirements and having a minimum of a
bachelor's degree or higher, The organizational structure for the
Moss Point School System and the exemplary program are shown Ir
Figure III.

Administrative Staff. The 5 persons employed to ac.xuister
and coordinate all phases of the exemplary project had an average
of 11.1 years of teaching and administrative experience. The
staff possessed experiences from the areus of vocational agri-
~ulture, home economics, guidance and counseling), social studies,
histroy, English, business education, educational administratioen,
husiness, and teacher education. The entire administrative staff
devates full tine to administrative and coordinative activities.

The local project director had 8 vears of experience in
business and classroom teaching at the beginning of the project.

8o
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Ve assumes responsiblllﬁg for Loordinating all phases of the
vropram with the Stave,Project Director, including recruitment,
’ kalLCtldh andwsupervision of all project personnel. He pur-
clases tquxpment, supplies, and materials; arranges for consul-
.+ tative services; conducts 1n-bervice training= of staff; conducts
3 putlic *lations activities cooperates in- evaluation activities}
and rales cessary reports. PN -
. ‘he high sciacol codrdinator has 1l years of experience as a
soher and counselor and is responsible foi coordinating all
. “ctxflt!L\ concerned with the job preparation of the students
) 4t the high school level. This coordinator also is responsible -
- Loy the.supplies and materials purchased or developed by the
carcer staff. All coordinators are responsible for staff
developnent, planning, implementing and evaluating the entire
S . enempliry project., .

v

‘ae junivr high coordinator has 8 years of experience in teaching
ang puldatce. Las respopsibilities include coordination of
cg.iprent, supplies, materials; materials development; assistance .
ir. ccurse puidp development and utilization; development of
instruceicnal marerials and asseqsment'of the occupational !
vrientation pregram. Other functions include working closely
*i%_ tue principals and counselors in developing career explora—
tict. activiti€s where possible. Gthey duties are: cooperating
w1th teachers in an effort to provide worthwhile activities of a
y . Atuerrcentered pature which would add relevance to tne ‘acadermic
orograr of study; acting as a consultant upon whom the teachers
me ocaxl tor suppested career-related activities; and praviding
aOpre st i source ol cargﬁﬁ’material throuph well organized
RSN BN JUTRI S . . ’ ’
il elvrentary coordinators have over 7 vears of experience in
ines, *D”noﬁllﬁv and teactcr education., Their responsibilities
e bode ofraininge aad dixtrzbutinL teaching aidq, equ1pnent and
Gplivs oo elonentary teachers) sihedul ing resourcé persoens,
- ottty s touy asedsting in the development of objectives, rethods, -
. . ard evaluation of the viementary activities; assisting in the
. arc e, ot Soval re:purc;s; and conductiny in-service programs,

K3

Dowoumties ot the secretarve-teacher aide consist of tvping

recuisitions, curryculur materials, correspendoncen, duplicating
ter s, talataining tiles, cellectine haperxnlr, and other
e tarial duticos as assicned Lo the career education ode-

o trative stail. .
v

tnopositiony ot Lhe Ltoordinaters were rade for

. T otue s lementary cocrdinaters was noved to the high

o pestiict, Tre ateh scheol coordinator Jecame an elerentary
Coanat.res Yt haador hr%h coordinator resigned and g replace-

. Gt b Dy
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for the staff for the current report does not correspond with
FY 74 for the above reasons.
3. Student Service Personnel. The Moss Point project made no )
provisions for hiring a counselor. However, it appears that an i
. ekcellent relationship continues to exist between the career staff
and the 11 local guidance personnel. .

)

%
These persons worked together in admin1stering various aptitude
and interest inventories. Counselors also attended workshops,
in-service and departmental meetings, talked to student groups,
. and assisted in all phases of the -career education program. .
4 ’

The career education coordinators at the junior and senior high

schools assisted the guidance offices in scheduling students -

for the next school year. Career counseling was done on an '
individual basis when students requested assistance with course
selection. The career staff encouraged students to use career
objectives as a basis for course selection.

4. 1Instructional Personnel. The_ occupational orientation teachers
have a combined total of 16 years teaching experience. All 4
of these teachers ‘hold bachelor's degrees and meet state certi-
ficatidén standards. They are responsible for teaching the 7th
grade occupational orientation classes and ‘providing leadership
in the juninr high school. Other responsibilities include
providing esploratory experiences through discussionms, films,
speakers, and field trips. They also assist-in evaluation,
reporting, and providing feedback on the success or failure of
procedures and materials used in the junior high ‘schools.

I'. PROCEDURES . ) ’

1. Physical Arrangement. The exemplary project required no new_
facilitiest In most instances persannel employed to implement
and administer the project were housed in room 10 of the Central
High School building. Two of the occupational orientation

¢ teachers were assigned, to career rodms at Ed Mayo Junior High
and the other two at Hagnolia Ju. ltor High,

I

The only special physical arrangements consisted of the creation
of a career office with furnishings and the designation of 4 -
junior high classrooms as occupational orientation career rooms. -

-

2. PReview and Planning. A number of planning and review sessions T s
were conducted during the year at the local level. Planning .
sessipons were conducted with administrators, department heads,

R . . counselors, and project personnel to decide on methods of in-

service training, project activitics and project emphasis. The

project staff engaped in weekly planning and review sessions at™

‘\87 . . ¢ i ¥
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¥

the career education office, In addition to these meetings,
the .staff participated in weekly planning sessions with:
personnel at the various schoeols.
3. In-service Training. Prior to the beginning of school, a staff
.  workshop was conducted for the purpose of establishing and
clarifying the roles of all project personnel in performing and
carryving out the objectives of the project. In addition to the
- enemplary project staff, all teachers and administrators in the .
schcol system were involved in the werkshop. In-service manuals ~
were compiled and printed for 'each pregram level. These manuals
were used during the teacher werkshop and given to the teachers
ro use during the years . -

. : "In~service activities consisted of:orientation of all classroom
. teachers, counselors and administrators to the overall toncept o’
of the career education program. Other activities consisted of
develeping course objectives and curriculum guides; improving
teaciier materials; and demonstrating effective use of materials
and equipment. ,

In-service activities were conducted with elementary teachers
during the school vear, These activities assisted the teachers
"in the incorporaticn of occupational materials into their
courses of studv aud ninimized duplicaiton of effort.

. : <. activities. The career project aetivites {or the second vear
Tere structured and implemented in the same manner as used in
*ra first year of operaticon. The project continued to provide
ctudents with sufficient occupational awareness and exploration
“enperienoes to rare sound carcer decifions.

1o waccorplish this basic gcal, local exemplary program personnel
provided hosic services to the elementary faculties, These ser-
“lees included obtaining occupatienal! information, providing ‘
Coutites Liag, and providing Tesource persons to be utilized by the
elerent aa trenlties.  In addition, weorkshops, seminars, and field
trups nere held oo esist toe clementary faculties to-incorporate
vt cevelopment inte the regular instructional promram.

b}

. f - .
. e s and purpcweas et tne proyras at the elementary or )
Soarr Tees aeve ] were oas Lollous:
» < 2 n
i o cacelie teadhers in ommpluesentiny carcer auvareness througn

st and by itres oy, ested by the csordinators,

»

= . : s Ny . S e b
. Jeo o provide stiddents with speabersy Vilms, and materials
Trarie 3 it careel swaleness. .
Lo b e eonraye particiiation of Ehe ceonmmite iy prerotany the
~o ey vt atiern, dde g and dnterm parents o0 the sune o ,
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4. To state and carry out program objectives and goals.
|

5. To compile a set of career companion guides. . '

-

At the beginning of the school year, staff meetings and district- )
wide faculty meetings were held. A considerable amount of time -

was devoted to developing and assembling a comprehensive in-

service packet. The packet wu.s an excellent method of providing
teachers with concrete ideas for implementing career education

into the on-going curricular. The packet included a rationale for
career education; objectives and goals; ideas for implementation;
guidelines for writing career companion guides, utilizing materials,
effective use and follaw-up of speakers; bulletin board and game
ideas; and film and filmstrip lists. In additon to these

packets, a simple method of relating career education to text- Y
books was developed. Twenty-one books were selected on diffefent
levels. Various' ideas were developed on a page and chapter

basis. These ideas were presented in a fold-over "booklet" form.

A district-wide in-service program was coanducted by the
coordinators in their respective areas of responsibility. At i
the elecmentary workshop the above mentioned materials were
presented and discussed. Teacher reaction was favorable
because these materials provided them with concrete and workable
materials rather than abstract-and theoretical concepts.
Several different methods and teaching techniques were used to
attain these aims -.and purposes of the career progfam. Coordina-
tors conducted in-service activities in the elementary schools on
a regular basis to introduce new materials, discuss planned -
future activities, and to solve problems concerned with infusing
career awareness activities into the curriculum, Individual school ¢
curriculum councils were established to further develop activities
and provide information and feedback on the-suitability of
present materials, the need for new materials, and the overall
ef fectiveness of the career awareness program.

| .
The -awaréness coordinators worked with individual teachers in
developing and using various methods for implementing career-
centered activities into their subject areas. A considerable .
amount of the coordinators' time was devoted to helping teachers
write Career Companion Guides. Other functions and activities
of the coordinators were ordering films, contacting and
scheduling resource ‘'speakers, developing bulletin board ideas,
und developing teacher-student activities. Other career materials
~such a. filmstrips, records, cassette tapes, study prints, books,
puzzles, and games were made available through the career program.

1

Carver implicationg were emphasized by the regular elementary
ceachers in their respective classes. Exemplary project personnel

» -
[y

~
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assisted teachers in developing units, lessons, projects and
activities related to the world of work.

Seme of the career activities conducted during the operation of
the career project are listed below.

Students engaged in various types of role playing.’

-— Resource persons from the community came into the classrooms
to discuss their respective jobs.
2 .

Students wrote stories about jobs.

—-— Students barticipated in poster drawing contests.

Students acted out jobs through plaiing charades.

Students used stand-up,figures representing careers to act
out specific jobs. .

Students collected'pictures fronm ﬁewspaperg and magazines of
pecople performing jobs. ,

-~ -

& . - . “
Students used a mock store in.relating math to jobs in a ’
supermarket, - ) .

-- Students made paper-mache figures representing various
occupations.

“
-

-- students wrote themes concerning "What I want to be when I |
prow up," . . - e

-- Students participated in an Open-House Bicentennial Celebratign
during the spring of 1975. The celebration combined careers,
values and the regular curriculum. Third graders participated z
in rakiog hand-dipped candles, a nine-patch quilt, booklets,
and art objects as well as other "artifacts." Parents, school- .
ofticials, local dignitaries, and visitors were greeted at
the Joor by "doormen," served refreshments by young ladies,
and uvscorted through the school by "tour guides." All
participants-teachers, students and career-coordinators--
were dressed in authentic costume. The entrance was festooned .
with streamers, Ylapgs, potted plants and borrowed artifacts,
-such ast  a spinntng wheel, desk, table, rocking chair, cradle
and chyrn. Refreshements were provided by am elementary school
cateteria, - ” . \

x

s as only o partial listing of the activities used to
incorperate career awarvness into the regpular, irstructional
provrar, tut it should yive insipht Inte artivities that were
Ut increale the concept of the vorld of work for elvsgntary

e o)
student . (hee Savple D) .
! -

”“'4‘ a ‘tb

x
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A typical usay of activities for students in the ‘elementary
schools would consist of a guest speaker coming into the class-
room to discuss his job, or other activities which might consist
of lessons geared to career.information, career handouts,

career games, puzzles or stories re;ating to the world of work.
Letters of appreciation were written by the coordinators to all
resource persons who participated in the program. Speakers
participating in the program included representatives tof:
Mississippi Cooperative Extension Service, Moss Point'Police
Department, Escatawpa Fire Department, and Moss Point: Fire
Department. Other speakers included a computer operator, a
marine biologist, a pilot,{a pollution control expert, a
geologist, a cafeteria supervisor and health department nurses.

*

>

" "TIii the Fxploration Phase in the junior high school, the primary
objective of the program was to help students integrate work
values into their personal value system by: -

x
-

a, Affording opportunities for students to ezg}bre career
opportunities available by providi.g caredf-related
information, materials, and experiences; .

b. Aiding students in developing decision-making skills
for choosing a career through group and individual
: counseling; ‘

c. Helping students identify and interpret personal PN
interests, aptitudes, and abilities through partici-
.pation in a comprehensive testing program; .
. i
d. Assisting students'iﬂxéelecting a curriculum that will
best meet their needs; and

"~

e. Aiding students in developing proper attitudes toward the

"World of Work" by emphasizing the contribution that
subject matter can make to a ‘successful career in every
course that has career relevance. .
In meeting the above objectives, the ‘students were provided with
exploratory experiences through the specially designed course,
occupational orientation. The course was designed to explore a
broad range of occupatonal catégories and levels which allows
the students to make a comprehensive educational and occupationdl
decision rather than«being forced into limited choices.

~

The occupational orientation course consists of six’basic units,
the first of which assists students in appraising their indivi-.
dual interests, abjlities, aptitudes 'and skills., Unit II is
devoted to‘a wide range of occupations in the area of Consumer

o 9.
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tducation., Unit IV is devoted to public service occupationms,’ : :
and Unit V is about- production,, distribution and” management '
Loucupatiors. In these unfts of instruction students become ac-
ﬂuainted with a widé\gange of occupations. Through the use of .
Jhandson experiences,” resource persons, and field trips, they
tearn about occupational settings, worker sklliii~?nd training

. needs and opportunitie ’

>

7

e junior high school teachers used the "careers approach" to
relate their respective sultjects to life.and the world' of work.
Jume teachers used bulletin board displays of careers that
crelated to their subJect area. )
¢ - »

One tedcher co=bined the study of "careers with vocabulary study. .

Arter students learned the meaning of such words as methodical,

HatrUVQPL, introvert, realist, idealist, etc., they listed - ° '

vocations that might require cariain of these personality traits,

\ . .

‘ several teachers’hsed the teletrainer, furnished by the local

telephene company, to teach,a unit on the current uge of the

telephone.  Approximately 900 students practiced usigg the

tvlephone. Albng with the ‘telephope unit students considered

thie many occupations involved in maklng the telephone available

in uvervdav life, o

i Tuplish class_involved in a unit which included a written

restareh paper utilized materials from the career room and the
vpar e Yhe student selected a topic about a career, researched! .

oy oand subndtted a rxtt;n report,

i

<>
’

cigher utilived the hulletin board as an aid in teaching a
“ St oon communicat ious, A math class used the same techniques
. . < relate the importance of math to various careers. -

K

. -
.

4 Lur iRy . unit op advertising, one class used the classifiéd
"o ot the Sund iy newspaper to make a qtudy of job vacancies
' St e tar ol ares, Several Cl&sSLS made field trips to lacal
ceon tries and business firms as a follow-up to units on carcer
san ation, (Lee Sanple U)) . -

. .
-

ov ceenpatiotual orfentation classes partlicipated in activities
o sich, gnr nabine a career poster in poster contests, job ;
- Latervicn role plaving, OaLupafT“ﬂé} pass word, writtnr and acting
cutoa stit er otay invelviag several different occupations, talent
B L tiere sttudents are encouraged to defionstrate their talents.
/ todent L ourre hroeucht to the realization that a talent could be
. f»:vtr.‘n the making, - Other simulated activities vere enpaged
S e are s were end to learn about corcurs, .

- . . -

. . "

..
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The above is only a partial listing of the many activities and
techniques used by the junior high school teachers in attaining

the obgectives of, the Exploration Phase of the program.

N

‘The career-centered curriculum at the senior high school level

is a continuation &f ‘exploratory eXperiences received by students,
in the elementary and junior high levels, with additional emphasis
being’placed on occupational preparation activities. .Students
receive assistance in planning for and attaining vocational goals
and preferences either in the form ;f additonal vocational
training or work experience, ’ A
The aims and purpos®es of the program at'the high school level

were: 1
f

1. To carry put the aims and purposes of the original ‘career

¥ educations goals; ¢ v

s

2. To prepare materials. for teacher use and to obtain material
for teachers; L *

3. To involve as many people in theschool system as possible
in the career education program - ‘this included teachers,
adrfiinisgrators, counselors, parents, students, and others
in the community; .

! .
4. To inform the general public of the ca:EEr education prpgram-

. and its goals;
( ’

5. To prov1de students with.a variety of occupatlonal information -
Py and counseliqg servieesl i !

) 3 .

2., To get teachers to use he career education concepes in

their subject areas; and e I ., »
q v - -

V. To instwuct teacheré in the develdpment of career, companion
guides and to compile them after hav1ng corrected those in
need of correction. » ]

Severzl methods were eﬁployed by theé career staff and classroom

teachers to attain the ‘objectives of’ the senior hlgh program, .

Students were encouraged/to take full advantage of the career

program. The senior high school teachers were provided with

cassettes, tilmstrips, films, and written materials- abaut various

~ccupations. Newspaper publiéity,_cbmmunlty leaders, and adult .

:ducation classes were used to better inform the public of career

education. Having guept speakers also helped to’inform the f

public of the program, served as good public telationms, ‘and

informed s[uucnts about varibys occupations. A bulletin board
display ca gareer, educatlon was- plgced in a central location in -

i )
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the high school. The high échool coordinator and high school
somnselors at cimes worked closely together in providing infor-
mstion to students regarding such things as occupationsl
information and course selection. An assembly was _given under
the direction of career education personnel for the high school
bLudans to better acquaint themselves with course offerings for
next year. (See Sample V.) -

Each stﬁdent'was provided with careek information in English,
nath, social] studies, and/or other required courses, "The

“vocuational program offers job preparhtion courses in business

+

educatisn, distributive educaticn, h‘mé economics, mechanical
drawing, metal trades, building trades and industrial drafting.
fn the above listed vocational education courses, students are
provided with op%ortunlties to learn/Salable skills.

A caredy fair was held during the spring semester 1975 in the
hiph school gymnasium. * The fair gave all high school students
4an opportundty to familiarize themselves w;th the career
oppurtunities available to them in their community and to fécus

_on the education or training they would need to perform

etfectively in specific occupations. A secondary purpoge was to
invglve the business and industrial community in the career--
decision process of high school students. ' : K

, ’ . . ; \
Several business and industrial firms participated by providing
‘vethe tor the fair. The displays for the booths cousisted of
resentations on film cassettes of persons working in; dlfrerent
iobs, pictorial displays of persons performing tasks, relatlng to
T i7tons oocupations, or machines or equipment used in making
iodnets and an explanation of the skills required, for their
peraticn, o Reprusentatives,of each company or oryanization,manned
¢he booths to anbwer any’ questions students mipght ask about
available carcers and company bénefils. Most participants
senided ont brochures or pamphlets explainipg career oppoxtun1ties
onod ot L pertinent data, (See Sample ¥ ) .

v i

ce o ddendc student who hag elected to follow a cellepe-prep
curruonhul, expeviegues career related: activilies introduced by
et et AL appropriate times in his classes tKrdughout the
,l!'(. B ; ‘/ 7

!

- ¢ v
‘e oegtional stadent has the school day'dividgd so as to dttead
Liove oo ntenis clagses in the morniug aad three hoyrs in one of
* 7ntdiiﬁﬂdl propgrams in the afternoon. In the cooperative
PO desy e apcnds three hours in related and aLademlc classes
and the otber hult day in a.shop, stere, or other vae otatlon
vottrpe on=the=tob training. . .

.
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The activities of the guidance personnel are centered around

the following:
information concerning students'

collection, organization, and analysis of

interests, abilities, aptitudes

and personality characteristics° counseling with students con-
cerning problems “and’ educational .and vocattonal planning;
administering tests and maintaining records; assisting in
jdentification and selection of students for vocational courses
and/or remedial courses; aiding students in obtaining needed
services provided by local, state, and/or federal :agencies; ’
providing occupational educationzl and economic information to
students; assisting students in<educational and job placement;
and engaging in evaluation to determine the effectiveness of the
guidance program: ‘L ﬁ
The guidance persdnnel utfilized 'the following tests:
. ' / ™
Stanford Achievement (Advanced and High Levels). To test
the educational achievements that are commonly-expected of
students in-a modern comprehensive school to provide .
dependable & objective basis for evaluating the burriculum
. . program. (Grades 8, 1l) \ .

-

: v
Kuder Preference Record ° (Occupational). To provide a
formal d&ignation and.classification’ of student interests;
to stimulate students to think constructively about interest
in relation to occupagional chotces. (Grade 10)

/

i

(Intermediate & Advancad Levels). To provide
articulate assessment of general
(Grades 7,11)

American College Test (ACT). To|assist students in making
appropriate decisions.concerning! college attendance; to '
provide schools and colleges with objective information
about students; to identify and assist in Lhe solution of
educational problems; to communicate additional knowledge
about education to the general and professional publics.
(Grades 11, 12)

Otis-Lennon n
comprehensive, tareful,
mental or scholastic aptitudel!

I

Armed Services Vocatioal Apcitude Battery.

This test’is

- to work with the staff,

similar to the Kuder Preference Record.
by the‘army.,
\

It was’ administered

*

All guidance personnel served in the same capacity as other staff

members in reference to.the career education project, The

counselors were very valuable in providing avenues of ‘how best

» maximum from all .people in the comnunity.

offered theivr asslstance to“the stbdents when needed

the studént body, and how to get the
The counselors
Coungelors’

>

talked te ldrgc groups of studenté about their schgol record and

] o
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how it would follow them into the world of work. Counselors .
attended workshops, in-service and departmental meetings, and !
were lielpful in making the career education program meaningful
g - to many students and teachers. . C |
; _ ' . 5. Instructional Equipment and Materials. No project funds were
used to purchase equipment or commercial materials. Two 1§ mm
¢ ) projectors were purchased by the high school and were avaijlable
for use in the career project. For listings of equipment 'and
materials see Section I, page 24e. .

N\

6. Parent and Community Involvement. The relationship between the

« ° school and community continued to improve as the career project
staff continued to utilize parents and community resource people.
In addition to keeping parents informed of the objectiyes and ' -

. activitdies of the project, an effort was made to get t“em in-
N . volved asihelpera on field trips and projects within the school.

{
|

. . ' . ! ‘ ~
An exampl{ of community involvement in the career program was ‘.
a request) by the cunief of the Moss Point Fire bepartment for
assistancd in advertising vacancies in his department. Fliers
. describing the positions were developed by the career staff and
l distributed to the high school seniors. For examples of publie
1 - . >
J’j relathgns activities conducted by the career staff, see Sample ‘
( E. ) ' :
\ 1 : , |
,'Qif 7. Budget. The career project was designed so that all students
4 {#rades 1-12) would be involved in the project and all costs
incurged would be included in the career project budget: .
Approximately $147,427 was budgetgd/{or the project for FY 75, \
rederal tunds (Commissionex'Q-Share/and Part’D) amounted to’ about ,
591, /41 or 62,27 of the, total budget. State and local funds K
anounted to approximately~$55,686 ¢r 37.8% of the tofal budget
tor FY 75. ) " p "

M A - |
ler-pupil cost tor the program was determined by dividing the
total budget by ‘the number of students served. The total
vxeapiary budget was $147,427 and the number of students served
. 2am by 702, The average cost per :.udent was $21.87 per student

y . tay FY 2,

o ;\ .
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Leggett attends -

. Y : o B

national meeting
George l;euett. director of  “Alpresentihere arevery few
Career Education for the Mues career oriented teatbooks and
Point School District. was they are net in wide ose.” Leg-”
recenty selected as one of only gett said. “We have avercome
three consultants from Missis- this problempy developing

sippi to attend anational confer- program ideas to acccmpeny ¢ -
: the textbeeks." =

ence on career educatio.
The confercnce, sponsored by As an exampie Legget! said a

v " the U.S. Office of Education. - elementary grad. reader might |
washeldinWashington,D C..for havea story aboyt a.visit to a
the purposc of generating new~ farm. The program accompany- |
ideas for the rapidly expanding ing'the text which the teacher
career education field. " has been giver would give a list

Noted fur the innovations in of pussible local speakers who
career education originating could be catled in to talk to the
under his direction in the Moss clas., list'ideas for games or
Point program. Leggett is rec- bulletin boards. and give a
ognized as a leading authority breakdown of the career oppor-
on career education across.the tunities that are related directly
state and in many parts of the or indirectly to farm work.
nation. ) Leggett said he found the con-

- In addition to requesting a .férevice very worthwhile, leam-
descripfion of Moss Point’s ing as much from the other par-
career education program for ticipants as he gave.
use as amhodel program.thecon-  On the local level Leggett said
ference was also -particularly heis lonking forward to this year
interestéd 1n two Moss Point as the "career education prog-

- innovations. . ram in the Moss Point School

The first was the local ifrser- System-has been fundedfor a
vic8 Jrainirng proégram. second year. )

What is uhique aboul our - <*Wehad an excellentyear last

. programisthatitisalocal prog: year Al I believe we are going
ram designed by our local lo be able to do even better this
people.” Leguett said. "Many yvear. Our teachers are now
«chools try to bring in outside oriented to the pragram and we
consultants to dévelop their have developed greatly
wacher training programs. As  expanded -supplies of resource
these outside consultants afenot  materials and people.’ Leggett
famuliar with the local situation  said. *
and its probiems. theresultzare  * Leggettsaid heis pleased with |
not always satisfactory.’” the work being denc in career

Things covered in the local in- education "in Miysissippi, and
srvice training program louch said that this “field is one
on_almost every arca of educa- which Misg:ssippi 15 lead-
tion from how to set up career ing the nation because of a

* " ofiented bullétin boards. to les- number of forwatd looking

. * <on plans. to 3 complete-bibljo- -people in the state rgucatim
graphv for the teachers to use tns board

L ip-their nwn programs. ¢

The second Moss Point inrio- | .
vatinitthe program's ability to
relaterareer educition to exist. .,
.
g texihooks . . -
- ) : ,\ . .
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By TOM DONNELLY
* It was smalland fessty George
Legget. whu built Mogs Poit's
career éducation tnte nativnal
acclaim ~
He mitiated the program in
the Moss Point School District
“about three vears ajo starting
with Lttt mones  and
honchoed  theyprogra out of
* pothingness  nto one that i>
pften used by national educalors
m Washinpton as 4 juedei to fol-
low

For Leguett 1 was a dream
come true when tus program
skv rockeied 1uto fational pro-
minende

Aithough Just 25 ntadest as he
Is ~hrewd Be points b @SS
tants in the pragriam and the
school admnastratinn as twe
paraieieuot tactors fof b ~ue
Te-w

A nutstich wnfation of the
propt sin sy~ that students are
Lawght Low Do apply theory Jaoa
Practio b baitae” Jfie b oare aiss
“ntroducesd 1o e real warking
world” U that 1> ot alaass
cleariy and thorougus depiiigd
i texthooas ot explaped 1 total
depth Mﬂun‘a NADS O IBY

The mtceiu it w0 U wols
g profeaons’ ool tars
with  Awareness™ at the gram
mar ~Cheol feves on b conlaiae
right o throeen b b schinel
Braduation

This vear o by Lagiett
haw warhetd ¢ losess At career
eduratinn pefsont el trom the
State s varinis «olteges and um

R T RIS an ediort e beep the

REDSTATL D0V I & oIl through
the vollege vers T

stude nt- abo hare Lbeey
wivedsved b e o hool Qictre by
carver sdtic ahot prontian the
p.h" erergliearssay thes bave

untn atseiS fron thts joart of thair
currioshim

» *
.

- Point career education” " -
program becomes model
- for educators "~ .

Teachers also say Léggett and
Iys staff have made them more
career conscious Conscious in
the sense that everything taught

" the classrogm should be

unconsciously Interwoven into
and related to career education
Moss Point’s Career Fair this
vear, again under the direction
of Leggett, was a success He
was thrilled béyoud cescription
There was no particulal glory
m the fair for Leggett himself
or his staff. But the rapport
created from-the.fair-between

wndustry-business and students™

svared higher than ever

This fo Leggett was the
ultirgate aim of the entire fair

Abuut 20 businesses _and
wdustries, from over Jackson
Couiity erected booths and dis-
piay centers that were ultra-
modern :nd umque Represen-
tatives {rom the concerns
manned the centers, passing out
brochuges and answering gues
wons bout their various frelds
fur fas inated high schoolers

Not only were students
enchanted by wtricate Getails of
the different businesses, hut
parents had a night set aside tor
their yiewiag .

But the deep-sedted interestin
the requirements education
and nther demand< made by

_business and industry on poten
nal vmploves by students were

hpfhilightenf the £°c to Leggett, |

the schoal distriet  airertor of
Career Fducation Department
Laeggett emphasized that the
paraciount ieason for the fair
wuas to give students a realistic
nsight it the wat Life wail
dtually be when one enters a4
partivular Vocation pp profes,
slor * -
, Als he sad the squalifica-
T« wofhing sondrens pay

gared oseptaah eeduegfion® aid poteatial Yo iy were

other sreasmy for the pobanr

shap of the fair by oo o part

jrent and the Moss Pow' - honl
~ .

[EINA4TY
)

MLEIETIIN

K’ \ . . . -
role in helping yous} poople
 owtlining-in detail the snany

" Mississippt Chemical Co.'s -
booth, manned-by Miss Pam
Hudgins of Moss Point, secret-

ary to the firm's pe! man-  other ways in which

ager’ featured a lighted back- , Chamber is directly related *

wall with pictures and copy that  the Tinancial, social asd merah.

told some of the chemical com:  success of the entire commun- . .

. . . 4 \

pany’s story. < ity. g \
The‘dnsplay Stressed that to The werld of education aise- \

protect the environmeni the  made its bid to students with a \

company 18 Investing $35 million  booti: that gave them an insight ;

to meet all air and water emis-  into the many curriculums

sion standards - offered at Jackson County -

It also noted that Mississippt Junior College in Gautier. Infer- ¢
Chemucat has launched an agg: Mmation frem-the"JCIC ceptiér
ressive search for additional alsc  included the ever
natural ga® needed to make expanding cur-
niore nitrogen fertilizers. . riculum at the school and its

Cinderella Kmitting Mills-of | practigal application to atea
Mississippi. Inc® featured a ' ‘ndusteies - .
booth designed by Mrs. Vicki | Andthere wereotherssuchas -
Prosser, secfetary to the Moss ‘International Paper Co. of Moss
Point plant s manager_s -~ ?0.!""-' Standard Oil of Pas-

in addition to» garment dis- Gagoula and Corchem Relrac-
plays. brochures and pamphlets tories Co from the Bayou.'
and the answering of questions  Csotte industrial complex.- . *, -
by Mrs Prosser, umquely .
decorated backgrounds with  One school official noted that
hard-pointed questions about  -several yearsagoit H;ighthtn
abilies, preparations and what  been nothing short Bt a disaster
the future holds challenged the to-have had a representative
minds of jtudents - from the miltary and a service ' -
* South Central Bell Telephone _booth as a part of the farr, But
Co with ®s iformation center  just fook how those kids are.
and hghted telephone display flocking over there.” )
ceptured its share of the youth- 0 Landa Johnion, secret-

ful audience. as students hn- afy to MFs. Ann Avent, e
geredaround the display instead tive director of the Pa's-PoiM

(»fmn'»lngun Chamber of Commerce. I
|
|

And the Arnpproved that the  urifolded many unknéwn func-
‘Sick Sixties are truly higtory, tionsof the Chamber to students.
as both sexes pressed in hard to  She also informed: students
yisten to the military representa- how the Chamber plays a vital |
tive explair the b oppor- . - +
tunities, available schouls and -
financtal. benefils to be derved ’ . . !
from the segvive, including & . . |
vouthful relifement =2 o

C T 100 ..
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Lenaelitto talk

i - Y L]
.. at PiAimoeting
) ST. NAKRTI}.— Moss Point
career «ducatien director
Georgn Ldfgaet vail speak at St.
Marin judor-senior high school
Parens Tescher-Student  Asso--
e LT cinpti m mueting here, "

«Ahe LTSA vall meet at 7:3)
< Yov the hngh school lib- |

. : rary, amujmg to Mrs. Walter
I A Mear®Jr., president,

. §lic wurged par-nts ard
interesied members of other,
- PTA proups to attead. *

The high schol gdden club
o unit will huve potted plints on
sale at the meeting alsn.
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: PAGES 122 THROUGH 13k CONTAINING XEROZED COPIES OF
rr*w!mr:m PHOTOGRAPHS AND ARTICLES ABOUT THE PROJECT

WERE RIMOVE D/ FROM THES DOCUMENT PRIOR 70 ITS BEING
¥

.- SHIPPED TO THE ERIC II)CUMENT RE‘.PRODUCTION SMICE.
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Tt . 'IIL. EVARUATION ANALYSIS
. L . ' ) —~‘ ' v o - .
The evaluation section of the final report for “A Career Education
Project on the Mississippi Gulf Coast" focused primarily on the edu-
cational. goal and objegtived of the project. Eath spécificobjective- hd

was investigated by the third=party evaluation team and the findings

are reported herein., | . . S,
< Data for:this e@algkion‘wereibbfainggzf;dn the followiné sources: A .
& ' ‘ ¢ N N % v Y - ) '
S 1. Analysis of recdrds and reports. e e
<. e e T T T -
oot . 72, Analysis of instructional materials and methods.
V4 i
’ 7 Lt ~ - - . ‘
. 3.. Analysis of program operations. , e .
- ) * (.1 i - k
* 4, Amalysis of €quipment, Qupplies.iyurchases, etc. e - ,
‘ " 5. Iaterviews with teachers, students and administrators. ..
‘ Y 6. Review of records containing public relation efﬁbrts. .
- . B 2> ‘ h . *

7. - Analysis of in-segvice. education activities,

c‘. . a - - . N
. 8. Analysis of data obtained from questionnaires administered to
students. . ° < - .

> M ¢

: 9. Analysi§,9f data ‘sbtained £rom quest‘ennaires adminigtered to - .
teachers. . . - )
. Y -

10. Interviews with State Departuent of Eddhatidn personnel,
consultants® parents and dthers who were directly and indirectly
connected with the career program. - ' .

3

‘: . .t [ b4 .

Utilizing the objectives developed for this project, the resulting -

) evaluation .fforts were centered upon the program's educational goal

as a standard by which the outcomes of the project were dssessed. e

PROGRAM GOAL -- To produce a product (studénts) with sufficient occupa-
tional ‘awareness and“expldfptory eiberiences to make sound career

decisions; to'make career preparation in accordance with these decisions; | -
and to emter and advance in chosen careers. In order to accomplish
this primary goal, the ultimate:objective of the project was to
establish comprehensive career-centered activities for grades 1+12

n the Moss Point Migicipal Separate School District. " 7

P
¥

. ! B s - .
' - Objective'l: To establish an administrative gtructure for the effective
*  implementation and operation of the career-centered ¢
Eibgfam,, The administrative structure for the career
e M B B

1
C ]

. . . o .
x L *
T ") ' 01" ) °
. . . . } } E .
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&." - ’ S - .. / N ’ . ¢ .
o oL . * project for‘FY 75 remained the same as for the preceding
year, (See Figure .4e, p. 12e.) The Vocational-Technical
. ) ' Division of the Hiesiseippi State Department of t4ucation,
o : “~was responsible ‘for administmation’ at the state level and
- the Moss Point Separate School District was responsible,
& o . £or loc&l'ﬁdnig}sttﬁtion. A qualified administtqgor was
. \ . . +.employed to serve as local dirdctor of the project. The .
” local director held a mastér's degree, met certifitation
qequirements, and,possessed 9 years of experience in
vocational education and business. His responsibilities
. " included maintaining a qaaliﬁied ‘career staff, conducting
. in-service training.activities, completing the necessary.
: forms and reports for conduéting the program, and planniug
.an effective career program for the ykar. The administrative
, strutture .appeared to work well at the local. 1eve1. Releage
, time for in-service training of teachers cgptinued to be a
N ' . positive factor in implementing the Gareer project,

-
e

-

S

To begin the second year of operation a career education
+ in-service trainingvprogram was conducted during the week
. prior.to th¥beginning of school. This helped the .
.. , coordinators+3nd classtcom teachets understand more clearly
" w? their roles in the project. It also aided in the scheduling-
of equipment and the dissemination of ‘career materials.
o \

‘

- Objective 2: To develop an understandinﬁ»of aadlsﬁpport for the cafeer- |
centered project from individuals and groups from within *
. * the schiool system and community-at-large. Public relations
- activities on the part of the career staff dontinted to

'

“ba adequate for meeting thie objective of the project. Lo

e ' _The local Careef Education Advisory Committee whoge .
membership consisted oﬂxstudents \partnts, civiq organization
‘representatives, educatdrs, and representatives from
. business and industry continued to serve as a ‘sounding.
board.fdr ideas and advice. The committee continued tq
. advise the career project staff concerring publie relations
4 - activities, coopetatlon between the school and community,
) + . and helped secure community resources dnd talents for the
project. . Lo .
¢ ¥ \ 2 e ' [
N .~Radio and television programs ‘publicized the ‘Career eauca- -
-, . tion program activxties in the Mobile and Biloxi area.:
‘. LI Newspaper coverage of |career project activities helped tq
publicize events such as the bicentgnnial day and the career
.~ fair. (See ‘Sample S )

o
Ya

- L
\

y 4 ‘Other public ‘relatiohs actdvities includEd small,groups of
teachiers meeting with members of the career staff; letters
wgre printed and given to’students along with instrugtions

. .
- 1 0!' N
- . .
., ., . B P . hd 1 .,l) *
. .

‘ lfbc




F A : P on how to explain the career progrll to their pigents,
¢ - © and teacher‘reports on’carger education activities were
ot ‘. " distributéd. to: other t.lch.v‘i~,“‘lb¢rl of the career . - :
- o - qducation’ staff appeared on _programs of civic.clybs and . L
. * .+ parent-teacher groups | to explain the. career. aducation .
L. T program, Overalk, the public relations progra- comducted | .
: ; "* by the career staff appeared to be a&equate to. -setgthe ' .
.l PR objectivee of the projsct. , - B e
) .o . P N ) L > )‘ [ )
. « "+ *" During the ﬁirst year of operatiow of the project.an tnatruéf ’
N _ ment frém which to utsnre;overan astitudinal -gains :
‘toward the Chreerkconcept vas nrepared, field tested, and
administered to a group of teachers ‘who vere involved ia
the career project (sxpérimental) and to a group off - =
¢ teachers (tontrol) who wsre not iAvblved in the project as'
L - . 'a pretest neasure, No significant differences vare found; *
. _ . - thus,a post-test ‘tontrol group desigh vas utilized for ’ ~
F gain in teacher attitwde toward the career education . \

-

. - concept during the firstt{ear of operation of the project. -~
' .t . (SeeTables VIe, VIIe. ville, and IXeJ -

.
\ . .o Prior to the termination of the second (final) year of the
» . *.  .project the above instrument vas administered to the
" teachers who had participated in the project: For changes ¢
> ! R in attitude toward the career concept during the second }
. year of the project wee Tables XVe, XVIe. XVIIe. and ' ‘ -
. _ ‘XVII1Ie. - - ' ‘
. An examination of the Tauleo indicates no appretiable .
- . ) change 1in attitpde tovard the career education cohcept. ’ o
1‘ However, it should be pointed out that the gain'reported '
» _during the first year was saintained with little, if£ . ,
any, regression during thé second year. . - o . -
\ N .. .
Objective 3¢ To ptovide aggro!riate career awareneSs and guidance ) :
. expiences for students at the eledmentary leveli To S )
.ot . - accbmplish this objectivé the elementary coordinators A
. . ‘ . provided the elementary faculties (gradea 2-6) “with :
. . occupational inﬁfrnstion. 'counseling, resource persons,
) ‘\ ' and other essential services and assistanée to incorporate’ .
. the cdreer educatlon concept and sctivities inmto the' " ’
‘ *  rtegular instructional program. " X e ) ,
- In-schoolnin-sexvice "activities consisting of méetings e
. with school faculties, -small groups of teachers, .and
. . individual teachers were held on a regular basis to’get °
~ : the progtpm started, Individual school curgiculum e,
- . councils continued to develop materials and provide
N administrators with Yeedback on thetusefullness of
TN, ' ' materials. and the gverall effectiveness of the career )
D . . .106 ‘ . .
s . »~ ! — " \ * . .
A ’~ ’ t 1)'le o b
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. Coe e wi ..t - TABLE XVe )
o . v - S L v
‘. . Comparisons -of Méan Scores for Mosg Point Teachers in Reference to
L Their Attitudes Toward the Career Concept. .
.. ) ~ : - ) & )
o N . Mean Séores *
* £ . A ) ‘L 1973-74 1974-75
1, Choosing a.career is oné of the most = .
' v " .impdrtant de¢isions a persdn makes . oo
" during his lifetime T 4.72 4.17
2. <Career development is, a_continuous \ *
s ' " process throughout the iifetime of an B
. - individual. . 4961 T 4,42
RIS 0 \'..‘ !‘S) ~ -
- L 3. R .the school cucriculum were career ! v !
», ~qrignted it ‘would be relevant “to more. + .
. students. . 4.14 " 4,03
oo ’ S - g | Lo
o g 4, A major purpose of .education should be - . ,
. ’ to help-studentsg_gvélop sound career
(dbjectives. e . 4,29 4,17 -
) \ - L
. 5. .Emphasis on jobs and work ih the class- R
_ .room may Lkad to a better quality ) oo
educational program in our schools.~; 4.07 - . 3.98
' N AN \
6. ‘Instructton related to careers is more - s :
. . appropriate for males tharn for females. ° 4198 4.21
. ~
Y P Communjty residents are.eager to -visit ! .
o " the schools and discuss their jobs i *
o with students. _ RS 3,54 3.49
‘8. Local resource persons would make . :,
: career, related learning experiences ., - . ot
nore meaningful to the students. 4.23 ° 4.14
‘ ¢
<0 . 9. The school éurticulum “should deal léss. .
L _ with ahnrract ideas and more with p eople -
) i 1riente4 perlems: . 3.96 3.84
*+ 10. Developing a positive attitude in students ",
in reference to work should be a major
. concern of'the schools. 4.26 4,23 '
- . . 1. School dropouts may be’ reduced through . ,
) the introduction of caréer-telated , s
., materials in the classroom. ' 4.09° . 3.9%




TABLE XVe Cont d

12.- Learning experiences relating to careers
are for those studente ,who cannot succeed
in an academic program. | .

L}

Relating a stpdent's learning experiences
to the world®of-work should increase his
motivation. | - e
. . s ,
14, Career-gelated activities should be
\s'integrated into the regular school ' .
curriculum,’ - :

-

(At present, students have aufficient
orientation. ‘pertaining to the world .
. of ‘work. to make sound career choices. «3.39

-
o

. )0 4
(5. O ‘strongly agrge, 4.0 agree, 3 0 undecided 2.0 disagree,
3.0 strongly disagree) ; o
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. _2.‘ The ele-entery school curriculul should

-~ - the curriculum were centered around the .

0 mmEwe T
« = . _ ‘\ 1 ) . . i f

Co-perioon of Mean Scores for Moss Point Teachers in lefetence to

'rheir Attitude Toward Career Education at the Elementary Level.

»

Nean -Scores
_ 1973-74 1974-75 -

-

1. In the elelé%tary grades (1+6) children - - -
« should be made aware of the virious, - :
occupations within our society. %.18 4.16

- - -

" be concerned with helpihg each student -
developcacpositive self-image. { \, 4.30 h.b4

\ e -

3. The elementary school curriculum- should 4 .
enhance the social ’sk'ﬂ'l”s“o‘f' ‘the students. .18, 4,23

4. At he elenentary level, cereet-related - 3
instruction should utilize jobs of th2
family, community, state, nation, and -
the world. . - 3.96 > 3.88°

3. 'Knowledge of various careers can be ) ‘ ]
. -enhanced through occupational role . ' ) .
_ playing by the students. -~ 4,04 . 4.10

6. E}eueneary Schools should have uorklen ¢
. '—tepresenting varidus levels of ‘occupations -. »
. visit the school-and explain to the students ” _
their jobs and contributions to society. 4.17 4.11

7; Eleméntaty schodls would -be improved: if

Wol‘ld Of UOI‘kQ PR . . - ¢ 30‘5 ) 3031
8. Good ettitudes touard work can be developed' -
.. more readily in elementary students. 3.84 3.84

9, Careédr-related activities age excellent
for developing individual capabilities of -
~_young Students.. ) 4.01 3.92

' 10,'Eléﬁehtary school (grades 1-6) 1s fo¢ early e . -

o

for a student to start_ thinking gpout‘the -
‘world -‘f work., . . ’ L 3.77 © 3,91

-

¥

7 [N ) .
(520 s&rongly agree.,k 0 agrec 3.0 undecided 2 0 disagtee,
1.0 strongly dicagree)

,‘ . K 10“)- ;. ' | . .
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o TABLE XVIIe - ] . ' ﬁ

COlparison; of Mean Scores for Moss Point Teacners in Reference to
Their Attitude Towaid €areer Education at the Junior High Level.
. . _Mean' Scores
e ‘ - L ‘ ’ - 1973-74 .. 1974-75 .

1, .During the junior high séhool years, -
children should be allowed to explore . )
< - their various occupational interests. T 4.17 . 622 - ‘

2. Career activitiesgshould be the stai;ing N . a - . " -
‘point for instruction in schqylh 3.13 3.09 '\

) 3. The maj&r purpose.of careet eipIo}Qtion ‘ . - .
———— &s_to assist young people in evaluating .
: - their {ndividual interests-and-ability. - 4.06 .3.99

R N " . ey
G

L : ST e

4. The transfer of lei'pipg from the -abstract
.to the practical is enhanced through career T
exploration. . . b . 3,99~ 3.9}

. . 5. A mdjor source of career information
.. should be the classrpom.teacher. ot e 3.54 3.37

6. Students should be. familiar with the
present etonomic system and ite )

. implications within the world of work. -, 4.08 4.11

" - P ] L M - -

7. Simple job activities or procedures’ . N ~
 ands-on experiences) are gessential ’

. to career learning experiences. . ° ; 3.99 3.91. .

¢ i . . = h

8. ‘Both academically and vocstionally = . : * =
oriented students should begin preparation -,
for their careers in high school. "4:00 -3.82

s
¥

9. Learning experiences for each student
~ should be related to his or her career plans. 3.87 . 3.67

. . ‘
10. Once a student makes a Egalistic career
decision, -he should be encouraged to .
pursue it. . . 3.75 - 4.08

e - (3

v =

A

(5.0 strongly agree, 4.0 agree, 3.0 undecided, 2.0 disagree, ; ..

1.0 strongly disagree)

- . 7

o . A
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. < TABLE XV{IIe : .
- . ‘ .
Comparisons of Mean Scores for Moss Poin€ Teachers in Reference to - .
Their Attitudes Toward Career Education at the Bigh School Level.
- Mean Scores
1973-74" °  1974-75
_l.f Supervised work experience should be an P . "
. integral part of a school curriculum. . 4.05- 3.92
. 2. Students who excel in social studies ) - )
N - should be informed of jobs that are ) .
related to this field. 4.08 4.02
'+ "3. The relationship of mathematics to. ' ' .
. various occupations should be taught . ) U
i - . - in all mathematics courses. R 4.06 4.14
. . (X .
T T -~ —Interest—in-an English class could be :
stimulated by visits of a newspaper editor. 4.02 4.07
5. Couarses such as physical education and . .
———mustc—will-bemore—effeotive—ifcareer~
related activities are fused into them. 3.7 3.9
r } HE v * hd
6. Upon grhduation, few high-school students
" have e definite career -choices. 3.79 .77
7. A center with materials providing ) ™
. detailed career information should be 3 . .
available for all students. . 6.33 - 4.35 .
’ -
. N )
. * 8. A placement system should be an . » -
ihtegral part of any school program. 4.11 3.93
. 9. Follow-up studies of former studénts PR
should be performed on an annual basis. 3.92 3.91 .
‘ 10. A person does not need a college degree : ~
to become a success in life.’ 4.36 4.39

(5.0 strongly agree, 4.0 agree, 3.0 undecided, 2.0 disagree,
1.0 strongly, disagree) !

“«w

-

P
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‘ along with the rewards’ and’dignity of work.

- as pupils participated in d;scussionc on topics such as ,

'experiuental and control groups of fourth graders

awarené;s prograa. Career companion guides were writted,
printéd and made available' to elementary teachers.

Teachers worked with mll ;tonpc and individual milq,
to develop and enhance the. self-concept of students. The
teachers found students io be more interested and )
attentive vhen subject matter vas equated vith the world
. of work. Social skills and moral values were stressed -

Career awareness was fused into the on-going 1nstructiopal
program on a continuous basis. Career avareness developed

"yhat my parents do for a ilving," and by listening to.
guest speakers discuss their respective jobs. Obsqrvagiont
by third-party evaluators 1nd1catcd that students had
participated in many other citeet activities tela;od to
"what I want to be when f gtoy wp." ¢

'L

Activities of the program wet*kzo;uuented by photographs - -
of bulletin boards, guest speakers, and displays of
student projects.” Samples of the activities are showm. in
other sections of this report. ) ;

The project made no provisions for comprehensive guidanee
services other than career counseling. The guidance
counselors in the regular school program worked :closely
with the carecer coordinstors in planning career activgties
in the elementary schools. Thus, all students were given ’
an opportunity to increase their self awareness and career
awareness through guidance expetiences infused into the
regular classroom activities.

-Third-party evaluatorl made an experimental study to ;
determine if there was a significant difference betweq

(N-161) concerning attitudes toward career education lnd
knowledge of careers. Th: experimental group (¥~100) ‘had -
participated in the career project; while the control’
group (N-61) was from a neighboring school disttict-and
_had not participated:in a career project. *

\
Two -instruments, one to measure attitude toward the world
of work and another tb_nmasurq[knowledge of careers were
read orally to both groups of students by a trained
administrator. The results are reported in Table XIXe
and Table XXe, respectively. Examination of the Tables
indicate sigaificant gains by the experimental group vhen
compared to the control group. ,It appeared that gains

at the .05 level of confidence “and” especially the number
© 112 - g
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TABLE XIXe - .-

Attitudes- of Elementary Séudqﬁts Conce:41n; the World of Work

M Item -

2]

0"

-

s, Least Square Means .
F Ratio

.Expeiilental . Contrdl .

1. A person.should think about
what he dikes to dq and does
not like to do before he !
chooses-a job or career.

. A job or career is sonéthiné

. a person does every day to-

earn a living. ’

3. A person shoq}dftﬁink about
what he wants to do when he
is young. ’

L

4. The kind of work a person
_does can cause him to live

. .
-
1]
.

2.84 2.65.

R

2.66 ’ 2.36

2.49 2.40

— -

-

in a certain place.

. A pérson should try to know
and understand himself before
. he tries to choose a job or
o career, )

6.. Some people work better with
their hands, while other people
are -better at working with

T their minds or brain. T

7. It is better to be a doctor
than a carpenter, garbage man,
or factory worker.

8. A person's hapfts could keep
him from doing well on a job.
L]

“
[

9. The community is made up of
all different kinds of worker$,
and each kind of worker is
important.

__u2w19“7~i__;_~;;2,21u

> ~—

2.82 2.50

2.70 2.54

1.90 "1.96

2.63 2.22

2.92 2.60

© +245

© 16.478%% |

- .

' 5.809% -
7.245%%

0‘22 N RN

-

316 -

-~

T11.2624%

2.303

"y -

hY

L]

11.770%#% .




- » - ‘e

-« N ’ H a4

v ' - - v ! ) .‘ -
; TABLE XIXe Cont'd . ]
. . - ) ~ - - ., -
: Item . L Experimental ' Control F Ratto -
10. What a person learns in school - ' c -
.will help him in the job or ‘ T ) . .
. career he chooses. _ 2.95 2,78 - BUG4S5*% -
’ 11.- Different kinds of jobs can - , . .
N make people wear different B ) _:’_ . o,
. . : kinds of cloths. Y 2.60 T 2.40 2.455 T
12. To get- a good job a person ) - R ‘ ..
, . must finish college. ) ‘2.41 . 2.55 489
"13. Some people are not smart, ’ ‘f
and we should not waste time . )
trying to teach them. 2.90. - 1.713 . 15.020%*
« . . L .
. ” . . . )
. 14. T don't need help from others . VA . -
y because I camrr do everything : \ ’ « 7 :
. - Tfor myself. . 1.13 : \ 1,327 _ 5.270 °
15. yy'town, commgniiy, and home . : T -
- don't need me because I am . .
] not .important. P . . 1.13 . . 1.2? 3.744
: 16. What I do. isn*f eally important Y ) ‘ e
" because ﬂﬁat I do does not affect T ' \ s N
anyone éke. : . : 1.42 1.72 6.463%%
- - . ~ . - L

17. 1 am too ‘young to think about
what I want to be when 1 . - .
grow up. . . . 1.44 - 1,91 13,.873%%
: ' ) o3 A . N ’ .
) 18, Thére is nothing " can do to
. ) . help make my homé and ¢ommuntty:

a better place to live. . 1.26 - 1.78 " 20.036%*
. 19. The j;bs or chonés I do.around . o 7 .
- « home are important to my family y - .
and to me: - . 2.99 2.68 22,745%%
® / [
20. Honest work helps all of us. 2.85 2.59 8:216%*
- r} -, .
21. Studying about peopld and how ) -
' they are allke is fun. 2.64 - 2.29 9.992%% .

R = = T

: . 129e PO
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- T - - R ’. Y. b i *
- - TABLE XIXe Cont'd
. " Trem R Experimtntal _ Control _F Ratio
22, Goodhlisteding and *talking are \ . \ ) -
important in all kinds of’work. 2f7° .2.73f W151
] 23, A persoﬁ?g anger does not affect _
; other people around him.. 1.49 1.60 1.029
' 24. A person who acts mad or grumpy =~ '° :
all the time will not make a N T
good friend.. : 2.56 2.37 1.921
i ' 25. The kind of work a person does )
. e is not as.important as the . Co
» person himself. 2.09 1.98 .636
o * F - sigpificant at the .05 level . N
** F - significant at the .0l level ‘.
Y v ¢

I8,
Rt

(3.0 agree, 2.0 no opinibn: 1.0 disagree)

-
>
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- TABLE XXe
< . ~ . -
i T

. Comparison of Responses Concerning Eleuentary Students’ . vy “

., Knowledge of: Careers in Experinental and Conttol Groups -

. -
3 Ay . o 1

- T N —= - " -

14
.

- % of Correct Responses
+ ) A - 2

_soil and produces food and other
.products for peoplev . : "~

<Item. v Experimental Control X
I am a person who fixes light. . - -
switches and hLelps make the : ) -
lights burit in your house. T ' .

ang: an electrician + 99.0 91.8 3.64 "

1 am a person who sells gasoline

for your car and sometlmes ma)

fix a flat tdre. - i
ans: a service station wotker 97.0 - 91.8 1.20 ° -

I am a petson who ‘tries to - .
get children to le-rn things . ‘
that might help them get a v ) o

'job as they get older.

ans: a teacher - 91.0 \ 90.2 .010

1 am a person who plows the

ans: -a farmer e N 91.0 "« 86.9 .313.

. RN . .

.. I ama person who builds thimgs . L .Y

like houses, cablnets,~290k- ) e R
shelves and othler things. ~

ans: a carpenter 87.0 73.8 3.63 T

I am a pérson who works in an B
office, and 1 type letters and . .

answer the teléplione. . . . R
ans: a secretary., 96.0 - 91.8 .594

I am a person who makes sure yourfj'
teeth are clean and healthy . . Y o -

ans: a dentist . 95.0

-

I am a person Who helps mom b& -
washing and fixing her hair. ‘ Ly, . ¢
ans: a beautician’ 92.0 L5641 29.20%

. 116 - L
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. ’: ) . i * .
TABLE _XXe Cont'd - R .
- R . . ’ -
o - . - . . . C
v 4 Jtem ' Egggtilen;al Control X; e
] 9. I an a person who knows how to ; : -0
. % 1 build things like a dam, a road, . ' 4 .
: or a budlding. . - . \ .
_ ans:. an engineer - -, 32.0 24.6 <679 .
10. I am a person who keeps peoplé L : .
) from breaking the law. .
. . ans: a policeman- 96.0 * 88.5 2.255

11. I am a person who fixes cars

X and other machines that do ..
v aot work. . ) . ~

ans: a mechanic .. ) 90.0 68.9 10.086%%

12, I am asperson who works in
the hospital or doctor's
office taking temperatures : L.
and giving' shots. ; : ' -
S ans: a nurse 95.0 - 86.9 2,356
Y ‘ v o N > e
: * 13. I am a person who manages the .
Lt store where yout mother buys
food and other products., -
ans: ' a groceryman : 70.0 68.9 - .000 U
. 14. I am a person who fixes things -~ . ot [
E ' in the house (washing machine, - - '
T.V., etc.) when they tear up. oo
ans: d repairman ! 93.0 42.6 47.289%%
x b Y

[
°

".15. 1 am a person who takes the . | : e 0 N
. doctor's directions and fills . ' .
the bottles with pills snd sells - ..
them to you. '
ans: a pharmacist , v 61.0 ° 27.9 | 15.351%4

Y -

" 16. I am. a person who tries to . ’ . .
make all kinds bf sick animals- ) '

o well. ) . . . .. .

~-—- ¢ —— - angt-—a-veterinardan— . = _ ... 82.0 59.0 9.084%*

7
YN

e

" 17. T am a person who helps péosle “ .

" with money matters like loéans, . ’ _
‘ checking accounts, protetts -

yosyr money, etc. ° ' ’
ans™_a banker - - 92.0 85.2 1.184

~
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. S T TABLE XXe Cont'd”

.
N . 4 - “-i

. Item” - ‘ Experimental Control. ~ X .

. R a s
-

18 I am a ‘person who works in a . T
stote and helps people find ' , '
what they want to buys - L.
ans: a sales pérson . S . 74,0 .~ 59.0 - 3.268

19. 1 am a person who predicts. .

" whether it will be sunny or o

. rainy tomorrow. . .

. . ans: ' a weathefman . : < - 96.0 91.8 . +59%

20. My job is talking on radio .
- ) and T.V. v . S
. ans: an announcer . .78.0 Co- 7201 427 ‘

21. I am a person who picks up ° . ’ , x
. © and delivers letters and v o o
packages to people. . o ‘ . . -
ans: a postman g 98.0 90.2 "
"22. I am a person who takes ‘ X ) ’ -
different kinds of metal . . S
and makes ‘things like gears )
wnich™turn wheels. . .
. . ans: -a machinist 49.0 SN 492 - .019

23..1 am a person whe helps pebple .

. who have different kinds of " -vy
problems, and I defend them ) ‘ -
in court. . - .
ans; a lawyer e e ® 77.0 ] 80.3, .089

* - - . .

24. 1" am a person who gathers facts
and writes the stories in the . '
newspaper . : -

v ans: 'a reporter - 88.0 -. 77.0 - 2.59
25. I am a person who cooks food L, L R
for-other peeple. ~ .

1

ans: a chef.or baker « 97.0 - 82.0 8.97**

. .. % - 3.84 significant>at the .05 levél
. *k - 6.64 significant at the .0l level >

"133e
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of gains at the .01 level of' confidence indicate that the
s career avareness objéctive .at the clclnntary level vas
o adequately net. .

. Objective .4: To grovide aggrggrgate-carggr;ggploration cnd ‘g idance
- . experiences for stydente at the junior high levels. .
'Studentc in the junior high sthools patticipatod in & variety

of excellent’ career avareness - activitic.. In the specially

» designed coutse, occupational orientation, ltudcnt. received

otcupational informstion in a broad range of occupation;l

v ., +_ categories and levels. Because of mores student contact..in

the occupational oriemtation course, it continuod to be a
t ~. . .+« .s8trong point in the junior ‘high pha:c ‘of the caréer project.
¢ »

. The' 1ndultr1a1 arts course continued t. -‘provide hands-on
. I exploratory experiencec in a variety of activities directly
N related to jobs, Junior high school classes visited the _°

- high schuol_and observed vocatioal classes such as the

building and construction trade programs. (See Sample .)-

- » Another section of this report described activities and )

projects completed in the exploratory phase of the Pproject.

.

Y .
Student attitudes toward the career concept and knowledge _~
‘of careers were measured during the iatter party of the -
‘second- year of the project. Instruments designed for this
- putpose were administered to 128 randomly selected 7th
. grade students in two school districts. Studentl in the
experimental-group (N = 66) had participated in exploratory
- activities. Students,in the control group (N = 62) had
been informed about career education but had never parti-
cipated in a career projects A review of the study revesled
that the experimental group scored dignificantly highe:
on 13 of the 25 items than did the control group on -
attitudes concerning the world of work. (See Table XXIe.)
The experimental group scored significantly higher on 17
of- the 25 items .concerning knowledge of careers than did—
* the control group. (See Table XXIle.)

. The above findings would appear to lubltantiate the
’ assumption that the objective of providing appropriate
career exploration and guidance experiences for ctudents
at the junior high level was adequately met.

Objective 5: To provide a variety of oq;ﬁpgtionalApregaration programs
, : at the secondary level. The career-centered curriculum
at the senior high school level was an upward extension of
— the exploratory experiences received in élementary and
junior high levels, with emphasis placed on occupational
preparation activities, Evaluation personnel found that

a vartety of occupational programs were offered at the

o IR \
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Experimental

Lo "o . "TABLE XxXIe ) “ ?

: - Atgiéggzz‘of Junior High Students Conce;ying the’ World'of uork

. . 44;’5347 .
Lo N '\ Least Squaéz.u;anl

1. When a student reaches jumnior
- high age, he should have some
0 " idea about what he would like
(I . to do to earn-a 11ving.

. 2. It is easy for students to
. sa reiate school subjects with
: jobs or occupations.
. ) 3. School lets students learn
¢ about jobs and occupations
N ' while studying other things
(English, math; etc.):that
will help them in life.

° 4, A person should Ehoose the same
job or occupation held by some-
-one else in the family.

5. The more education ajperbon
has the moré money he| will
, be able to make.
6. School would be more interesting
if people from different, jobs
(pharmacist, electricianm, etc.)
- would come to class and tell
. what they:do and the, type
e training they needed.

tre

-

]

7. 1t would be easier for a.
‘person to choose the job or
\ - occupation he liked if he had
. a chance to work in that: job
before he completed school.
3 o 8. 1In order to be a succe3s in life
. a person mustsfinish ¢ollege.

/ <

Contfol F Ratiq

-
’
Y.
L

2.79 o

2.71 .495
oo -
2.58 1.98 17.006%*
.2.75“ - M 2.83 . .625 ‘
1.06 - . » 1,25 - 9.050%
2.67  vi  2.58° 654"
' ‘ [
1
2.79 ‘ 2.58 ~ 3.997%
[
2.50 ° 2.44 .181
1.56 ”

2.26 19.771%*

2 &
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q

Jtem

+ . TABLE XXIe Cont!d

Experimental

Control F Ratio

. 15.

16.

.1~7 .

18.

12,

*

-

Subjects like industrial arts,

hemeteconomics, vo-ag. (vocational
subjects) are for students who are
not smart enough or do not want to
go to college. -
The habits ‘a person has will not °
hinder him from getting or keeping

‘a job.

A peLson s personality should be
considered when applying for a
job ‘because the way a person acts
does affect other peOple.

Some jobs or occupations help

decide where a person.will live.
S

-

The grades -or past record of a
person 'should be considered when.

He applies for a job.

A person s likes and dislikes
should be considered even before
money when choosing a job or
occupatien. ’

Training for a job or occupation
is more important today than +dt
was ten (10) years. ago. .

- [l
The earlier a person finds out
what he wants to be the more

likely he is to succeed.

. Being a doctor or lawyer is ’
' more important than being a .

LN

carpenter or bricklayer. R

Reading materials which explain ,

different jobs and careers make
it easfer to narrow the list of
jobs a‘person might like to do.’

121

-13Qe

v

2.59

1.87

2.87

d“

°' »

1.61

e

"1.88.

2.53

1.91

2.79

2.15

Nro

A1

2.41

2'.68

2.62

T14.968%%

28.019%*]

127

14 ,292%*
4,855%

.038

!
12.035%*

-
*

3.865

-
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- K . o - N A I
— <7 - ' V 4 c' .
b . " £ *
’ . g \ . - ; )
1 h ’ i . ) » Q q ) ~ 3 .
. © = TABLE XXIe Comt'd . ‘g , :
» ‘e ' " ’ ' .
Itep " Experimental . Codtrol F Rntic
. . . » ‘ R \
o 19. Class visits tc different busi-"% - - \7 L v
/ nesses and industries help a: s .« ° \ . Co
L _ person understand, the job , . T
b - the training needéd’ for each c. . 4 :
worker., .o N . 2,88 2,67 ., 5.034%
- ' * * \ . -
. - " .‘, 4 -
20. Class vigits to business and- s $ '
industry wil]l.help-a person 3 . ' e j . .
relate school subjects to jobs ’ ; *
. - . and occupations.. . 2.67 2. 36 &%“6 118* "
- * ) . * \ P .d' -
: 21. A person must work ih order to . ' g v B oy
" provide things necessary for . . _ af;m Phe A o
2 ! his way of life. St 2.59 ) 2.76 «  ~J14B826 N4 "
. - N § . » e iy N -q -
T . . - y - ¢ L
22. A jwo, requires a person to be . [ o -
) respousible dnd also involves L <o, .
. . a a day's work for' a d‘ay's pay. s 2.7 v 2.76 * .026 . ’
- ,23. Relating school subjects (math, ° . . s . .
T English, etc.) to jobs and careets . . . - ‘ et
SRR . , would make school more int/eresting, 2.54 02,59 7 119 -
S o .7
24. Teachers and counselor‘s provide : v A . "=
. ‘students-with materials which ) : T K : ] . W
‘ will help them decide whatw they f ) 'Y P
want to do. £ '2.39 B8.746*% & - -
* h ) .- . o .“' ) [ s " . "
25‘. The subjects a person takes in ’ . . : !
- . school should relate to what he o o~ . L : ‘
ol wants to do after he finishes o o .
’ ' sb}bool. - g v 2.:64 . .. 2,66 .Q30 .
{ x P . i hd . N L —r .y - °
’ . . < — : - < -
- . - ‘ - &
N - < ~ %p’- gignificant at the .05. level ¢ L ) )
A o o *AF - significant at the .01 level ; . ~ " o
‘*‘ - Y ‘ v ‘ ) ’ - )
.3.0 agree, 2.0 no opinion, 1.0 disagree . -0 < .
- f - N - » M \ \ .
! L] ,! s.' ‘
. (. .

. LY
N & M R -
v L UE . s 122
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TAME XXIIe =~ B ' .

R
: éo-parison of Responses Concerning Junior !ligh Students'
- X ‘Knowledge of Careérs in hpethenul and Contrpl Groups

- ‘ ’ : Z of Correct luponou
. . . r ) X - s .
- - " Item . ' Experimental Comtrol F‘Ratio,

-

'

.
t}’

,- 1. An example of 2 job or' career o . . N
) ) "in which a p sonwouldneed‘ .
'Y to ‘learn a lot of scPéhce i1s. . | °
. (a c}ga:lst)" * 96.6 95.5 .005
2. _ A person who is.good. at ) . : -
. " working #ith-his hands might .
S ' bea good . (bricplayet) 95.2 66.7 14,752%%
3. An exa-ple of a job -or career .
’ in which & person would need -
to.léarn a lot of math is . : '
. (engineering) ~ ) 32.3 12.1 6.452% .

-~

4. A worker who has dnelo;ed'av : . .
e ’ specific talent is generally . o
’ . “called . e (skilled) . 32.3 - 13.6 5.308*

5. The ability to listergand talk ! ‘ A -
- . would be needed in a job such . :

) ¢ as . (a teachen, a. )

y - receptionist, and a secretary)’ 72.6. 62.1 1.147

6. An example of a career or . }
career field id which a person .k

« would need to learn a jot-of . , oo
English {s S (joutnalisn) ;64,5 27.3 16.423%%

. ¢

7. The job or career a person ] ¢ ’
chooses may determire __ . ’
(where a person 'lives, the kind of <
clothes he wears and the .amount of ' ' v,
money a person makes) , 77.4 N 53.0 7.305%%

i .
. "7 8. In order to get almost any- job v .“ -
* today, a person must have .
(completed high school) . 48.4 , 27.3 5,213*

128 L
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TABLE XXIle Cong‘d

Item Experimental

Control F Ratio

10.°

11..

12.

13.

14,

15.

16.

17.

A Bachelor of Sciencé or college

degree would probably be required

of . (an electrical

engineer) . \ X 53.2

Of the following examples of

jobs or occupations, the one

that would require a person

to learn a lot about social .
studies is . (a potitician) - 35.5

Of the following examples of jobs
or occupations the one most likely
to earn a commission would be
(a salesman) ’ -« 79.0

Of the following examples of jobs

or occupations, the one which
requires a per$son to work with

his hands most is ’ . ]
(a carpenter) ’ 93.5

~ ~

Of the following examples of
jobs or occupations, the one
which is considered to be on
the managerial level would be

. (a bank president) 80.6
Vocatioral training is generally
associated with =~ . (skill” .
development) 11.3

s A i
A college degree is most often .
associated with ; . (pro~ I
fessional work) 61.3

A person who wants to be a
disc¢ jockey would need a good
background xn . (English) 59.7

0f the following examples, the .

one which would reqiire the most

27.3 T .657 .

T18.2 45.065%% ..

- 84.8 1.671

48.5 12.999%%

_—
15.2 .146

48.5 1.630

22.7 . 16.595%%

accurate spelling is

(a secretary) . o 96.8
124
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. TABLE XXIIe Cont'd

' )

Iten ] Experimental

Contto;,

F Ratio

18.

19.

21.
22.

23.

24.

25.

A person's career is L.
. (the way or means he chooses to
make 2 living) 83.9

. When a person is trying to
choose a career he should
‘consider . (the training
or -education required, the
expected salary and his own .
abilities.and interests) 62.9

Of the following examples of
jobs or ‘occupations, the one
which requires the most educa-
tion is . { a veteri-
narian) . 66.1

-~

Cosnetoibgists are sometimes
called . (beauticians) 8s.5

A dietitian is responsible
for . (planning menus) '91.9

A data processing machine
operator works with a .
(computer) . - 79.0

’An apprentice is . (a .
paid worker in training) 62.9

Of the following'gxamples of -
jobs or occupations, the one
which requires a person to
have a health certificate is
.« {chef) . B85.5

L4

56.1

47.0
27.3

31.8

57.6

18.2

21.2

60.6 -

-

7.447%%

~.369

4,021%
41.530%%

46.045%

<

5.810%

24 .8424%

-

50.394x%

* ~ 3.84 significant at the .05 level
*%x - 6.64 significant at the .0l level
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secondary lével. Over 61% of the high school students
were enrolled in one of the following vocational programs:
Business Lducationy Distributive Educatipn; Howme Economics;
or one of the Trade and Industrial courses which included
mechanical drawing, metal trades, building ttades, and ~ .
industrial drafting.
The cireer education concept was integrated into the ‘
regular high school curriculum which included math, science, '
social studies and English classes. The activities
utilized by teachers in these courses were described in
other .secticns of this report. Although more effort appeared
) to be concentrated in the vocational areas, a substantial N
R . amount of interest and emphgsis was found in the academic

. areas. Student participation in events such as the career
fair indicated, not only acceptance, but enthusiasm for - -t
career activities. '

-

by

v ,' Third party evaluators made an assessment of student
attitudes concerningithe world of work and measured their
, . knowledge of careers., Appropriate career assessaent
. instruments were obtained from the Research and Curriculum
Unit at Mississippi State University. The research design
and statistical ptocedute were the same as used at the . .
o elementary and junior high 1é&vel. 'The expériméntal and LT
- . control groups consisted of 105 high school sophomores, .
. ¢ with 60 in the experimental group and 45 in the control :
‘ group. .

A review of the study indicated that the expetimental
group scored significantly higher than the control group
v on 4 of the 25 statements concerning attitudes toward
the world of work., (See Table XXIIIe.) Students in the -
exﬁetimental group scored significantly higher than -
| students in the control group on 9 of the 25 statements
. concerning knowledge of careers. (See Table xxgye.)
i . Objective 6: To provide an intensive program of guidance-counseling-
| educational placement-job placement and follow-up for
g secondary students completing or dropping out of the
E schoql system. An intensive p program of guidance and
!
1
t

counseling was evident throughout the school year on the
part of the career counselor and the regular guidance
) staff. All counselors worked in close relatiorship with
' ’ i classroom teachers, administrators, parents, and the
: community to provide occupational information and services
to secondary students.

Guidance services for the secondary students centered
I around data collection, analysis, and processing which

lile
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. ‘ : TABLE XXIIle

Attitudes of High School Students Concerning the Worl

[

d of-?ork

e e T .

& . B 1 -~

"Least Squares Means

Experimental’

Control

-

f Ratio

Item

~ -
l.. It would be helpful to a
person in choosing a career
if people who were on a job
would come to school and ex-

. . + plain what they do and the
training required for the job.
ép order to be successful today

person must have a college
education. -

o
.

3. School learning experiences
or subjects should be related
to student's interests. .
4. It would be helpful to a
> person in choosing the right
job if he could work on the
job before he completed his
education or training,

5. Relating school subjects to
.the world of work or jobs
would make school more inter-
esting.

6. ySchool and School-related

activities are closely

associated with the world of
work and careers.

7. School and School-related
activities have informed
- ' studgnts about today's
> work world. ’

B. School learning activities
and/or class activities help
students understand the barriers

‘between themselves. and the world
of work. o

[H

NE

l42e

L]
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4,733

3.20

4,13

4337

4.20

3.48

4.13

{

L4

4.55

3.55

3.88

3.93

3.73

3.75

4.03

3.75

2.137
1.725
mi.zos
4,498%.

3,873

1.200

.222 -

{

7.164%%
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TABLE XXIIIe Cont'd

10.

11.
2.

13.
14.
15.
16.
17.
18.

19.

_ interests and abilities. . 4.17 . 3.93 1.435

Item . ' . Experimental _Control F Ratio

Guidance activities are helpful . © .
in identifying a student's -

Visiting different businesses ‘ L o
and* industries helps a student

understand what he should study |

in school. 4.35 405 2.599

pifferent career activities mixed
with the usual school subjects would
make these subjects easier to learn. - 4.15 3.58 5.337%

All subjects in high school‘should

have activities that closely relate

to the world of work. 4.35 3.92  3.473
One of the main services of a e
high school: should be to help :

each student find what he wants i

to do the rest of his life. 4.37 4,18 .798 :
There should be a special high .
school course that deals with
available careers and thg‘ -

world.of work. : 4.60 4.28 2.856
Cémmunicafions are impdrtant

in securing and keeping a job. 4,48 4.35 .701

Most high school graduates have : >

specific goals for their future |
in mind at graduation. o 4.02 4:10 . 166 -
A person's personality should -

be considered when he chooses - .

an occupation or career. 4.42 4.23 1.030

Dcveioping a useful skill should
be the highest consideration in
one's future. . 4.28 3.87 3.684

A person's attitudé will not’ -
affect his ability to keep and ’
advance in a job. " .1.91 2.18 .837

143e
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TABLE XXIIIe Cont'd £

Item . B ’ ﬁxperincntal . Control .F Ratio

20. Professional ethics (loyalty,
honesty, etc.) are not necessary - .
in today's work world. . 1.51 1.90 2.557

21. High school instruction prepares
y .one for a career even if he does
not want to continue his education
beyond high school. . 3.26 3.63 2,331

22. Vocational education and skill . . !
© training are only for those :
/peoplé who cannot make it to

- college. ) 2,31 2,23 082
| . 23. Choosing a paréeg is made easier .
by having the counselor help find . S
and cultivate interests. and talents. 4.28 3.65 9.749%% \

24. The most important thing to con-
sider when choosing a job is salary. 3.22 3.08 <245 ~

~25. The jobs or careers in today's «
work world that pay the highest *
salary require a person to have ) -
a college degree. ’ 3.24 3:35 . 132

*F -. significant at the .05 level
**F - significant at’ the .0l level

l44 e *
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TABLE XXIVe

a

: Comparison of Responses Concerning High School Students
Knowlgdge of Careers in Experimental and Control Groups

! -~

- ‘ ',z of Correct Responses
Item ‘ Experimental  Control xz - . -
_ 1. A social security number is
issued to a person - ‘o .
(once in a lifetime) ¢ 80.0 ’ 71.7° .563,
2. A job is . (a means for )
providing some security for a . :
person and/or his family) -60.0 63.3 .021
3: An example of a job included y ' - ‘ .
in the public service cluster "
is . (a policeman) 62.2 36,7 . 5.747%
N . 4. An example of a skilled worker . - .
- ) is . (a doctor) 8.9 11.7 .019

5. Generally, more formal educa- . : .
tion is associated with jobs
of . (professional . :
vorkers) : 51.1 . 31,7 3.281

‘6. If an unemployed personfwere'
looking for a job, generally

the first place to contact —
would be . (state and . \\ .
local employment offices) 93.3 81.7 - 2.103

7.. Helping a stiddent get'a job
when he finishes cr drops out
of school should be the respon-

sibility of . (the . N
counselor) 51.1 43,3 .351
8. A factor or factors other.tha{
salary that should be considerd =
when choosing a job is (are) . o,
(employer-cmployee relations, . ' .
working conditions, and fringe )
* benefits) . . 66,7 58.3 L4465
-
¥ . 145e
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SR * TABLE XXIVe Cont'd

Item ) - Expetin;ntai éontrol~' X

| o 9. An example of a professional - o ,
' worker /is _# . (teacher) 20.0 11.7 .812\\
10. An apprentice 1is .-
(a person in training under ‘
a skilled worker) 60.0 30.0 8.264*%

11. A personal meeting with.a ~ '
prospective employer is . _
called . {an interview) 80.0 66.7 ~ 1.668

12. An organization designed to
help or support workers and
their“interests is -called ..

." (a union) 64.4 T 45,0 3.164

13. A worker awarded a better job .
by his employer or company has ‘
received . (a promotion) 91.1 -+ 60.0 - 11,186%*

14. The job which would pay‘ﬁ person // . )
the greatest money or the highest . &
salary is . (truck driving) 17.8 13.3 ] 24

. 15. The job which requires the greatest
amount of formal education (school)
is that of a (an) ™ .
(Pharmacist) , 66.7 S41,7 5.479%

16. Thé occupational area which offers
. the best retirement and fringe
. benefits is . (military
service) . . 55.6 40,0 1.914
17. A worker should inform his
' employer of his plans of quitting
his job at least . (2 weeks
in advance) : . 55.6 30.0 5.928%
18. The first person a worker should : -
contact about a problem related
to his work would be . ‘
(the shop foreman) ' 26.7 15.0 2,825

f
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~ TABLE XXIVe Cont'd

]

* Ttew ) Experimental Control x2 -
. 19, The. job which requires the most — B
» ‘ formal education (school) is R fi -
. o . (engineer) 37.8 13.3 8.976 **
b

20. A foreman or his position
, - would generally be classified .
v ‘as - . (manager) . 31.1 21.7 1.854

2l. In today's work world most
jobs require a person to
.. have completed . . .
(high school) ) 80.0 46.7 - 10,644%%

22.= A person who cannot communicate
iﬂ' "well with people should not

attempt to be . (a - .
secretary) ) . 84.4 51.7 10,850%*
23. . "Blue collar" labor is a -
N ' term that 1s associated with
jobs that require L . . .
(semi~skilled workers) 17.8 6.7 ©2,134 i

24, An example of a job or jobs
included in the construction
cluster is . (carpenter, ' -
civil engineer and bricklayer) 51.5 " 43,3 .351

25. An ekample of a job included
in the 'finé arts and humanities
cluster is . (clothes

designer) 66.7 35.0 9,093 **

* - 3.84 significant\at'the .05 level
k% - 6,64 significant\qg’the .01 level

o .




X contributed to career selection and preparation. The
counselors and teachers appeared to have a positive
attitude toward the career concept and-the local career
education program. Students appeared to be concerned

- about selection of a career. Students attended-group
guidance sessions, and some sought—individual-counseling-

.« following, these sessions. . .
/ had -
The_high school coordinatora assisted at the high school ) i
registration activities, and had an excellent opportunity
to help students make course selections in keeping with
their future career plans.

-

-

Yoo

An adequate test;ng program was operated in the school

- system to determine the intelligence, personality factors,
aptitude, and interests- that would qualify students for 1
specifit jobs or professions. Students were encouraged
through self introspection to make a tentative career
choice and participate in one of the vocational preparatery
programs, The school system cooperated with the NYC .
program in the work experience program for -youth. - ”

In the area of informal job placement, a listing of .
possible places of employment was made, .students were

counseled on how to go for job interviews, and follow-up

files were kept in the career office. Some employers _

icame into the school to interview students. The Moss . .

* ' Point Fire Department came into the school actively -
) recruitiﬁg high school graduates to f£ill vacancies in the
department.,

. A dropout survey was made prior_to the beginning of the
- - .preject and has been maintained at the seventh grade level
where the’ occupational orientation classes were taught.
During -‘the 1972-73 school year (the year preceding the
career education project) 42 seventh grade students dropped
out of school. During the 1973-74 school year (first year
of the career project) there was an increase in enrollment
= but dropouts decreased to 35. During: the first semester -
. ‘ of the 1974-75 school year ( the latest available dropout
. ' daté) only 6 students had left school. The third party
¥  evaluators felt that the career project was partially
responsible for the decrease in the number of dropouts.

®

Objective 7: To develop an appropriaté interactive network among in-

dustries, post-secondary institutions, institutions of

higher learning and the school system which will aid the

student in bridging the gap between educational experiences

and the world of work.. The Moss Point Career r Education _

Project continued to receive favorable publicity through ' .
|
|
|
|

A
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Objective 8:

- - 1

the-news media in the Mcss Point area. As a result of
publicity in the Mississippi Press Register concerning the
career project and personal invitations to representatives
of industrial and businéss firms to serve as resource
persons, a close relationship coutinued between members
of .the career staff and leaders in indvgtry. A number of
representatives of business, industrial and. service -
organizations, came. into the school to assist with the
project. o] ) ) -7
Examples of employers coming into the school for recruiting )
purposes have been discussed in other sections of this
report. The careér fair which consisted of booths set

- up 4in-the high school gym to publicize job opportunities

in area industries and service establishments is indicative
of community acceptance of the career project.

‘Field trips to the Jackson Cbun%y Branch of Gulf Coast

Junior Coilege dnd the Jefferson Davis Junfor College

made students aware of ‘the programs available tao them in
the "health occupations and other vocational fields.
Instructors from the junior colleges visited the Moss

Point school to talk-to classes and to publicize the junior
college programs. Other representatives of post-secondary
institutjons such as Mississippi State University, while
working with the career staff, provided the career staff
with information concérning higher education. *}'T"

. .-
To provide a variety of continuing occupational education

(adult) programs for out-of-school groups. ‘Aduﬁt courses_

continued to be offered as evening classes at the local
vocational facility. Course offerings in typing, short-
hand, secretarial science, powder puff mechanics, metal

-frades, “carpentry, and masonry continued to be offered to,
- adults who wanted to train for employment or advancement
- on the job. The emphasis in the trade aTd industrial

classes was on development of knowledges| skills and

attitudes for successful job entry. .
Puring the operation of the career project the local
project director assumed partial responsibility for
developing a more comprehensive adult program. When the |
project terminated,the project director was named director

. of adult and'vocational education for the Moss Point

School System. Third party evaluators felt that this
appointment would indicate that this 6bjective wias
adequately met. .

t
1)

L3
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Objective 9:

Objective 10:

’

Y

.developing instruments for collecting data; solving

] * ) * L

Aaans

To provide career-centered in-service training for the®
entire school system's faculty. During the first year

of the career project, in-service training was conducted
during the symmer months for counselors, administrators
‘and faculty who were on a twelve months contract.. A L
series of meetings were held where career staff members
explained the basic concepts of the career project.

Personnel from the R/CU, Mississippi State University and

the SDVIE served as consultants to the career staff i&
conducting the meetings, The career staff conducted .
meetings with elementary teachers to plan the .awareness
phase of the project, and a meeting for junior and -senior
high teachers to plan the erploration and preparation . '

.phases: of the project. The career staff continued to meet |

with teachers for in-service training sessions throughout
the year.

During the 'second year of the.ptojectaseveral indiJ&dual
conferences and ggoup meetings were held between career

staff and classroom teachers to discuss the career preject

as it related to the instructional program, In-service
training. was. provided prior to' the .beginning of school

and appeared to be adequate during the school year. -

Career curriculum guides were completed for each of the -
three phases of the'project and will be available for use | -
after -the project is términated., ) '
To continually evaluate and redirect (if necessary) the
career-centered program. Evaluati-: <7 the career- -
centered program in the Moss Po’at schools during the

1974-75 school year centered arcund refinement of caréer
activities ‘and correction of weaknesses identified during" *
the first year of operation, The career staff was involved
in self-evaluation to improve performance by all personhel
involved in the program. State staff members. visited the
project at intervals during the year to discuss career -

.related problems and alternztives with thé career staff,

teachers, and administrators. ) .
h Y.
Third party evaluators assisted the career staff in g ’
i
problems, planning a public relations program, and’ completing
quarterly and final reports. u

Three instrumenta—were devaloped, field tested, and

administered to teachers and students involved in the

career project. The instruments were designed to measure:

1) Teacher attitude towgrd the careexr concept; 2) student
dttitude toward the world of work; and 3) student knowledge
of careers. P .

S € 1: S )
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. IV, SUMMARY y

The goal of this projectlwas for the Moss Point Separate Scheol bistrict
to produce a product~(students) with sufficient occupational &dwareness
and exploratory experiences to make sounu career decisions; and to

enter and advance in chosen careers. 1In order to accomplish this goal,
‘a comprehensive program S6f career centered activities for grades 1-1
vere implemented in the school system to accomplish the following
Specific objectives: s o o

+ e -
- . . |

a. To establish an administrative structure for the effective
implementation and operation of the career-centerEd program;

<¢

s )

b. To develop an understanding of and. support for tue career-
centered project from individuals and groups both within the
At school system and the community at large;’ 3
v - J .
. ¢.. To provide appropriate career awareness and guidance experiences
-J for students at the elementary school level; oot

T d. To provide appropriate’career exploration and guidance.' :
experiences for students at the junior high school level;

w

1.

e, To provide a variety of oécupational preparation programe at

LI the éecondary school level; .
o o
A f. To providc an intensive program of guidance-counseling-
> educational placement-job placement 'and follow—up for secondary
students completing or dropping out of the school system.

8. To develop an appropriate interactive network among ind"stries,
poso—seconqary institutions, institutions of higher learning’
and’the school system which will aid the student in bridging the
_gap between educational experiences and ,the world of work; -

- - i

h. To provide a vériety of continuing occupatonal education
(adult) pxograms for~out-of-school group3° _ 2

i. To provide career-centered in-service training for the entire
v ~ school . .system's faculty, and

-
< . - Y .
. ¥

-t

. j. To-* continually evaluate and redinect (if necessary) the
. career-centered program. .

The evaluation procedures centered around the use,of th‘e program's ¢
educational goal and objectives as a Standard by which the outcome$
would be measured. The procedure included data cdllection; analysis of
“Yecords and reports; analysis of program activities° and analysis of

‘= opinions of program staff, State Division of Vocational and Technical.

i . *




Educational nerlonnel..c ultantl. school Syete- faculty and adnini-~
strators, parents, and s dents. . 1 .

Instruments were developed and field tested for use in the career

project to assess the attitudes of teachers in the project .schools. : ..
The instrument was used to compare the mean scores of teachers in the-

. project (experimentel group) with a group of teachers (control group)

not involved in.the project. The test indicated an attitudinal gain

by teachers kn the career project during the first year of the project.
The *same instrument was used to assess teacher attitude (experineutal
group only) during the second year of the project. The results indicated
no regression in attitude ‘and in some instances an attitudinel gain by

* the teachers.

During this first year of operation. progress-was made in "fuling

. career-centered activities into the on-going curriculum at the elementary
level. Occupational orientation courses and Industrial Arts classes in «
the junior high school provided students with handl-on experienceé.
Over 60 percent of the senior high students were enrolled in vocational
; reparation classes. .

During the second year of ope-ation, career-centered activities continued
to be implemented into the on-going curriculum of the school system. '
Instruments were developed, field teSted and used'to measure attitudinal
gain and knowledge of careers of selected elementary, junior and senior
high school students., Analysis, of the teet scores revealed a significant
gain on a..large number of the items tested.

)




I 3

V .  CONCLUSIONS - ' .

At the end of the first year of operation the Moss Point Career ~
" Education Project was found to have sufficient merit to continue funding
for the second year. Recommendations made by third party evaluators
{ at the end. of the first year appeared to be implemented during the
second year of operation. Upon analysis of evaluation data it was

- ) concluded that the goal and objectives of the career project were ade-
quately met, . !

4
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